
State Employment Opportunities 
For available job openings, visit jobs.calpoly.edu. New positions
are listed below. To apply, go online and complete the
application form. For help, call HR at (805) 756-2236.

Stationary Engineer - Facilities Management and
Development – Administration and Finance – FacMD-Solano
Multi-Craft Svc. $65,844 - $109,200 per year. Anticipated hiring
range: $80,500 - $100,000 per year. Open until filled. # 557047 
  
Technical Project Lead - Information Technology Services
(Business Systems Analyst III) – Administration and Finance –
ITS-Service Strategy and Portfolio Management. $87,408 -
$127,332 Per Year. Anticipated hiring range: $102,408 -
$124,836 Per Year. Open until filled. # 556395 
  
Technology Support Specialist - Information Technology
Services – Administration and Finance – ITS-Client Services
Service Desk. $69,444 - $101,160 Per Year. Anticipated hiring
range: $70,824 - $84,648 Per Year. Open until filled. # 556586 
  
Associate Athletics Director, Marketing and Communication
– Athletics (Administrator I) – Administration and Finance –
AFD-Athletics-Development. Anticipated hiring range: $100,000 -
$125,000 annually. Open until filled. # 557164 
  
Laborer - Facilities Management and Development –
Administration and Finance – FacMD-Facilities Support Services.
$41,532 - $57,024 per year. Anticipated hiring range: $44,076 -
$53,000 per year. Open until filled. # 551593  
  
Assistant Athletic Trainer I – Athletics – Administration and
Finance – AFD-Athletics-Training. $53,784 - $78,360 per year.
Anticipated hiring range: $58,224 - $68,220 per year. Open until
filled. #557251
  
Emergency Hire - Study Abroad Advisor - International
Center (SSP II Non-Exempt) – Academic Affairs-Provost – AA-
AIP-Cal Poly International Center. $29.32 - $41.70 per hour.
Anticipated hiring range: $29.32 per hour. Open until filled.
#557619 
 
Associate Director of Clinical Services - Counseling and
Psychological Services (Administrator II) – Student Affairs –
CH&W-Counseling Services. Anticipated hiring range: $125,000
- $150,000 Per Year. Open until filled. #556563 

Phlebotomist - Per Diem - Campus Health and Wellbeing
(Per Diem Non-Exempt Healthcare) – Student Affairs – CH&W-
HS Clinical Services. $27.39 - $100.10 Per Hour. Anticipated
hiring range: $27.39 - $32.00 Per Hour. Open until filled.
#556939 
  
Clinical Laboratory Scientist - Campus Health and Wellbeing
- Per Diem (Per Diem Non-Exempt Healthcare) – Student
Affairs – CW&W-HS Clinical Services. $27.39-$100.10 per hour.
Anticipated hiring range: $50.00 - $58.00 Per Hour. Open until
filled. #556940
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MLK Award Winner Adanna Okiwelu Finds Ways to ‘Build
Bridges That Need to be Built’
At the 10th annual MLK Jr. Legacy event in January, third-year
economics student and Black Student Union (BSU) board
member Adanna Okiwelu co-accepted the MLK Legacy Award.
She was honored alongside Preston Allen, retired associate vice
president for Cal Poly's Student Affairs Division and executive
director of  Cal Poly University Housing, for their work to
strengthen Cal Poly and the broader community. Okiwelu, who is
concentrating in accounting and minoring in statistics, has flexed
her leadership skills across campus, conducted research on
alumni career paths as a BEACoN research scholar and studied
abroad in Spain.

Cadet Readies to Launch Career in Shipbuilding and Repair
As a high school senior, Tyler Venator dreamed about studying
mechanical engineering in college — but not of  taking notes in a
large lecture hall. He sought a more hands-on education and
turned to his family for advice. “My father suggested Cal
Maritime, because he went here and he thought the engineering
program aligned with my interests,” Venator said. “After I saw the
campus and the ship, the Training Ship Golden Bear, I knew I
wanted to come here.” Four years later, Venator is ready to begin
his career in shipbuilding and repair at General Dynamics
NASSCO in San Diego.

2026 Winners for Advancing Culture, Equity and Belonging
Culture and Institutional Excellence is excited to announce this
year’s winners of  the Cal Poly Institutional Excellence Awards for
Advancing Culture, Equity and Belonging (previously the
President’s Diversity Awards). 

Student – Dayana Limon Santiago, Agricultural Sciences ‘26 
Faculty – Nishanta Rajakaruna, Biological Sciences
Staff  – Zöe Wood, College of  Engineering
Student Club / Organization – National Society of  Black
Engineers (NSBE) and Maritime Canoe Club
Campus Department / Unit – Women in Engineering Program
(WEP)

Winners will be recognized at the awards ceremony on Thursday,
May 7, from 10 to 11:30 a.m. at the Performing Arts Center
Lobby and Plaza.

Mustang Shop Opens in New San Luis Obispo Location
The Mustang Shop has relocated to a larger space at the corner
of  Chorro and Marsh streets, ending nearly a decade on Higuera
Street. The move expands Cal Poly’s downtown presence and
places the store alongside the Center for Innovation and
Entrepreneurship, a hub for innovation. Opened shortly after
Open House, the new storefront continues a more than 40-year
university presence downtown. The space, vacant for over a
decade, was secured through Cal Poly Partners and supports
ongoing community engagement.



Phlebotomist - Campus Health and Wellbeing – Student
Affairs – CH&W HS Clinical Services. $45,312-$63,444 Per
Year. Anticipated hiring range: $45,312 - $48,084 Per Year. Open
until filled. #557072
 
Administrative Support Coordinator - Liberal Arts and
Engineering Studies – Academic Affairs-Provost – CLA-BA in
Liberal Arts and Engineering Studies. $4,003 - $5,832 per month
(based on a 40-hour work week). Anticipated hiring range:
$2,402 - $3,046 per month (based on a 24-hour work week).
Open until filled. #556612
 
Stage Technician II On-Call - Performance Arts Center 
(Performing Arts Tech) – Administration and Finance –
Performing Arts Center-Technical. $23.83 - $34.71 Per Hour.
Anticipated hiring range: $27.79 - $34.03 Per Hour. Open until
filled. #556911
 
Emergency Hire - Plumber - Facilities Management and
Development – Administration and Finance – Facilities
Management-Plumbing Shop. $34.60 - $50.41 per hour.
Anticipated hiring range: $34.60 - $38.20 per hour. Open until
filled. #557384 

Instructionally Related Activities (IRA) Fund Coordinator -
University Accounting and Reporting (Accountant II) –
Administration and Finance – University Finance Services-
University Accounting and Reporting. $62,136 - $90,516 per
year. Anticipated hiring range: $74,256 - $85,296 per year. Open
until filled. #556014 
 
Digital Giving Specialist - University Development & Alumni
Engagement (Advancement Professional II) – University
Development and Alumni Engagement – UDAE-Annual Giving.
$63,288 - $92,208 per year. Anticipated hiring range: $68,508 -
$85,188 per year. Open until filled. #556833 
 
Director of Finance - University Development and Alumni
Engagement (Administrator I) – University Development and
Alumni Engagement – UDAE-Operations. Anticipated hiring
range: $90,000 - $115,000. Open until filled. #557380 

Faculty & Academic Mngmnt Employment Opportunities
Candidates are asked to visit jobs.calpoly.edu to complete an
application and apply for any of  the positions shown below.
Submit all requested application materials as attachments to
your online application by the review begin date for full
consideration. For help, email academicpersonnel@calpoly.edu.

Full-Time Lecturer AY - Child Development (26/27), CLA-
Psych & Child Development - #555066

Full-Time Lecturer AY - Multicultural Psychology (26/27),
CLA-Psych & Child Development - #555064 

Full-Time Lecturer in Accounting, OCOB-Accounting -
#555811

PART-TIME LECTURER POOLS – Pools are opening for 2026-
27 academic year. Please visit jobs.calpoly.edu and search
department of  interest. 

Town Hall and Listening Session May 21
The Office of  Research is working toward more efficient workflows
and procedures, with guidance from Huron Consulting, and
welcomes feedback. The research community is invited to hear
progress updates and ask questions from 11:10 a.m. to noon
Thursday, May 21, via Zoom. Please submit questions or topics that
the Office of  Research leadership should address during this
meeting. Questions? Email research@calpoly.edu.

Retired Faculty and Staff Association Spring Lunch May 21
The Retired Faculty and Staff  Association invites its members to
attend the spring lunch and program featuring Eric Mehiel, Ph.D.,
Department Chair and Professor of  Cal Poly’s Aerospace
Engineering Department. The event will begin with lunch and an
engaging presentation from Mehiel, followed by an optional tour of
the Aerospace Engineering Labs. The event will be held at the Cal
Poly Dairy Innovation Center. Transportation is provided for the tour.

Join us at the SEMSA Summit May 28
Faculty and staff  are invited to a day of  community, connection and
learning at the annual SEMSA Summit, our signature divisionwide
event. This gathering brings together colleagues from the Strategic
Enrollment Management and Student Affairs (SEMSA) division,
along with members of  the broader campus community, to
collaborate and advance our shared university goals. The summit
will take place on May 28, at the Performing Arts Center on the San
Luis Obispo campus — be sure to explore the full schedule and list
of  topics. Registration is required, so secure your spot by May 22.

Join us for the Commencement Roadshow
Commencement invites faculty and staff  to attend the
Commencement Roadshow from 10 to 11:30 a.m. Wednesday, May
13, in the Advanced Technology Laboratories (No. 7). Participants
will meet the Commencement team, review the 2026 ceremony
schedule and receive key updates, including a new event layout! As
Cal Poly prepares to celebrate its largest graduating class on record,
the roadshow offers an opportunity to get informed and support a
successful commencement season for our Mustang graduates.

Join the CHR Faculty Affiliate Program
The Cal Poly Center for Health Research (CHR) invites faculty
across all colleges and disciplines to join its Faculty Affiliate
Program. Whether your work directly examines health outcomes or
addresses the social, technological, behavioral, economic or
environmental determinants of  health, CHR offers a hub for
connection and support. Affiliates gain access to interdisciplinary
collaborators, grant development resources (including proposal
samples, boilerplates, and tip sheets), CHR-hosted events, a
quarterly newsletter, and increased visibility for their work.
Questions? Contact Alison Ventura at akventur@calpoly.edu.

Cal Poly Tax Clinic Offers Assistance with IRS Challenges
Do you know someone in the community facing an IRS tax dispute?
We might be able to help. The Cal Poly Low Income Taxpayer Clinic
(LITC) ensures the fairness and integrity of  the tax system by
educating low-income taxpayers about their rights and
responsibilities. We do this by providing pro bono representation to
taxpayers in tax disputes with the IRS, conducting outreach and
education to taxpayers who speak English as a second language
(ESL), and by identifying and advocating for issues that impact low-
income taxpayers.

mailto:akventur@calpoly.edu
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