
State Employment Opportunities 
For available job openings, visit jobs.calpoly.edu. New positions
are listed below. To apply, go online and complete the
application form. For help, call HR at (805) 756-2236.

Executive Assistant to the AVP, Office of Innovation,
Industry and Economic Development – University Support –
US-Economic Development. $69,564 - $101,340 annually.
Anticipated hiring range: $88,224 - $95,496 annually. Open until
filled. #557167
 
Financial Aid Counselor - Strategic Enrollment Management
– Solano Campus (Student Services Professional II) –
Strategic Enrollment Management – SEM-Financial Aid. $60,996
- $86,736 Per Year. Anticipated hiring range: $60,996 - $66,612
Per Year. Open until filled. #557438
 
Emergency Hire - Personnel Analyst - Orfalea College of
Business (Admin Analyst/Spclst 12 Mo) – Academic Affairs-
Provost – OCOB-Internal College Support Services. $27.69 -
$40.34 Per Hour. Anticipated hiring range: $27.69 -$30.57 Per
Hour. Open until filled. #557279 
 
Alumni Communications Specialist - University
Development and Alumni Engagement (Marketing
Communications Professional III) – Univ Development and
Alumni Engagement – UDAE-Annual Giving. $70,524 - $102,732
per year. Anticipated hiring range: $76,332 - $91,224 per year.
Open until filled. #557125
 
Senior Research Analyst - Strategic Enrollment Management
- Institutional Effectiveness (Institutional Research Analyst
IV) – Strategic Enrollment Management – SEM-Institutional
Effectiveness. $76,548 - $111,564 Per Year. Anticipated hiring
range: $91,524 - $111,564 Per Year. Open until filled. #556481
 
Custodian - Facilities Management and Development –
Solano Campus- Administration and Finance – FacMD-Solano
Multi Craft Svc. $41,532 - $57,024 per year. Anticipated hiring
range: $44,964 - $52,680 per year. Open until filled. #555530
 
Associate Vice President and Deputy CIO (Administrator III)
– Administration and Finance – ITS-AVP and Deputy CIO.
Anticipated hiring range: $215,000 - $250,000 Per Year. Open
until filled.  # 54965
 
Front of House Coordinator - On-Call - Performing Arts
Center (Guest Services Sales Prof 2-NE) – Administration and
Finance – Performing Arts Center-FOH Management. $26.64 -
$38.81 Per Hour. Anticipated hiring range: $26.64 - $28.27 Per
Hour. Open until filled. # 556121 
 
Emergency Hire - Crop Technician - College of Agriculture,
Food and Environmental Sciences – Academic Affairs-Provost
– CAFES-Plant Sciences. $26.51 - $38.62 per hour. Anticipated
hiring range: $26.51 - $29.27 per hour. Open until filled. # 557297 
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Cal Poly AI Symposium is May 6–7
Faculty and staff  are invited to attend Cal Poly’s AI Symposium,
now expanded to include in-person pre-symposium programming
on Wednesday, May 6, followed by the full-day symposium on
Thursday, May 7, in the Chumash Auditorium. Pre-symposium
sessions include a faculty discussion on AI policy and practice; a
featured session: “AI for Competitive Advantage, led by industry
leader Stan Van Vleck”; and a networking reception. The May 7
program will explore AI in higher education, the workforce and
society through keynotes, panels and applied sessions.

CSU’s Got Talent: ‘Rethinking Promotion and Leadership
Success’
Why do high-performing employees sometimes struggle after
stepping into leadership roles? Join CSU’s Got Talent on May 7
from 10–11 a.m. for an engaging session with David E. Fraser,
Ed.D., based on his forthcoming book “Promoted into
Incompetence.” Drawing from research and experience across
government, higher education and the nonprofit sector, Fraser
examines how well-meaning promotion practices can
unintentionally create challenges for new leaders. This session
continues the exploration of  the “competence trap,” offering
practical, evidence-based strategies to better assess leadership
readiness, strengthen mentorship pathways and build systems
that support long-term success.

Now Accepting Clothing Donations for Professional
Clothing Closet Drive
Career Services is currently seeking donations of  high-demand,
clean and modern professional attire for our Professional
Clothing Closet Drive. Through May 8, there will be an on-
campus Professional Clothing Drive to address this need. Faculty
and staff  are invited to contribute by donating dry-cleaned, gently
used, contemporary professional clothing. For detailed
information on appropriate donations and drop-off  locations,
please visit the Clothing Closet website. Metered parking and 30-
minute staff  parking are conveniently available nearby. For any
inquiries, please contact Career Services at (805) 756-2501.

Catastrophic Leave

Kyle Johnson, groundsworker, Facilities Management-
Landscape Services, has qualified for catastrophic leave. To
donate leave credits the help Johnson remain in full-pay status
during an extended leave of  absence, please contact the
catastrophic leave coordinator Sonika Dacosta at (805) 756-3054
or sodacost@calpoly.edu to request a donation form. 

mailto:sodacost@calpoly.edu


Faculty & Academic Mngmnt Employment Opportunities
Candidates are asked to visit jobs.calpoly.edu to complete an
application and apply for any of  the positions shown below.
Submit all requested application materials as attachments to
your online application by the review begin date for full
consideration. For help, email academicpersonnel@calpoly.edu.

Mustang Mental Health Response - Program Lead - CH&W-
Counseling Services - #556613

Full-Time Lecturer AY - Child Development (26/27), CLA-
Psych & Child Development - #555066

Full-Time Lecturer AY - Multicultural Psychology (26/27),
CLA-Psych & Child Development - #555064 

Full-Time Lecturer in Accounting, OCOB-Accounting -
#555811

PART-TIME LECTURER POOLS – Pools are opening for 2026-
27 academic year. Please visit jobs.calpoly.edu and search
department of  interest. 

Cal Poly to Host Nic Gerpe for Contemporary Piano
Performance on May 5
Nic Gerpe, a Pasadena Conservatory of Music faculty member,
will give a free contemporary piano performance at 7:30 p.m.
Tuesday, May 5, in Room 218 of the Davidson Music Center. He
will present a range of colorful and evocative pieces which
explore the many aspects and connotations of islands, from the
imaginary landscapes of Almeida Prado’s "Ilhas" to Thomas
Osborne’s poetic and virtuosic "And The Waves Sing Because
They Are Moving." L.A. Times music critic Mark Swed described
Gerpe’s playing as “wonderfully illuminating … his tone is
crystalline. His technique is dazzlingly fluid.”

‘Part of Water’ Film Screening Scheduled for May 6
The Ben Carlson Foundation and The Lifeguard Project present
a special film screening of Part of Water on Wednesday, May 6,
at 7:30 p.m. at the Performing Arts Center in Harold Miossi Hall.
Part of Water brings the real world of ocean lifeguarding into
sharp focus far beyond the “Baywatch” stereotype. This
documentary tells the tragic story of Ben Carlson, an
experienced Newport Beach lifeguard who lost his life during a
rescue in July 2014. Through Ben’s legacy, the film honors the
courage, professionalism and daily risk carried by lifeguards who
protect our coastlines and communities. This event has a Cal
Poly student discount available.

‘Hurricane Diane’ to run May 7 – 16
The Theatre and Dance Department presents “Hurricane Diane,”
directed by faculty member Madison Mae Williams, May 7–16, in
the Spanos Theatre. Diane is a permaculture gardener dripping
with butch charm. She’s got supernatural abilities owing to her
true identity — the Greek god Dionysus — and she's returned to
the modern world to gather mortal followers and restore the
Earth to its natural state. Tickets are $30 for the public and $19
for students, senior citizens and children. Tickets are available
through the Performing Arts Ticket Office. Order online or call
(805) SLO-4TIX (756-4849).

Retirements

Join Us in Celebrating Patrick O’Sullivan
After more than a decade of  dedicated service, Patrick O’Sullivan is
retiring following a career advancing teaching and learning. His work
has left a lasting impact on the Cal Poly community and shaped
countless faculty careers. Patrick has served as director of  the
Center for Teaching, Learning, and Technology since 2013, marking
a return to his California and CSU roots — and to the campus where
he once taught journalism. Please wish him fulfillment, adventure
and well-earned joy. Colleagues can find details for his retirement
celebration on the RSVP form.

Building 15 Receives New Name: Mustang Commons
Mustang Commons is the new name of  Building 15, the home of
Black Academic Excellence Center, Cal Poly Scholars, the
Educational Opportunity Program (EOP), La CASA, TRIO Achievers
and Wonderful’s College Scholarship Program. A shared space that
fosters development and belonging, Mustang Commons forms the
core of  a new student success hub on campus, anchored by the
Lynda and Stewart Resnick Student Success Center under
construction at North Perimeter Road and Village Drive. The campus
community is invited to Get to Know Mustang Commons: A
Community Drop-In from 3-4:30 p.m. May 6 with conversation and
refreshments.

Spill the Ink. Print and Copy Wants Your Feedback.
Students, faculty and staff  are invited to complete a brief
campuswide survey to help shape the future of  Cal Poly Print and
Copy services. Open April 27 through May 8, the anonymous survey
takes less than 10 minutes to complete and will inform service
offerings, pricing and new options such as design support and
bundled packages. Participants may opt in for a chance to win one
of  four $25 gift cards. Your input will help improve a key campus
resource supporting Learn by Doing.

Access National Association of Colleges and Employers
Resources Until February 2027
Cal Poly faculty, staff, administrators and student employees may
access Cal Poly’s institutional membership with the National
Association of  Colleges and Employers through February 2027 by
submitting a membership request form. The membership is
supported by Cal Poly Opportunity Fee funding through the Office of
the Associate Provost for Student Success, in collaboration with
Career Services. This resource supports Cal Poly’s implementation
of  the CSU Student Success Framework by providing research and
best practices that strengthen career readiness, equity and student
outcomes. Questions? Email careerservices@calpoly.edu.

Webinar on Expanding Your Sphere of Influence
Leadership isn’t just about titles or positions — it’s about the ability
to positively influence others. This session will explore how you can
lead from any position in an organization and create meaningful
impact, regardless of  your official role. Join us on May 27 from 11
a.m. to noon to learn practical ways to foster collaboration and
strengthen your influence even when “manager” isn’t in your title.
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