
State Employment Opportunities

For all available job openings, visit jobs.calpoly.edu. All new positions are listed
below. To apply, go online and complete the application form. For assistance,
call Human Resources at ext. 6-2236.
 
Campus Advocate, Safer - Campus Health and Wellbeing (SSP III) – Student
Affairs – CH&W-SAFER. $63,312-$90,204 per year. Anticipated hiring range:
$67,000-$74,239 per year. Open until filled. #542694 

Control Specialist (Facilities Control Specialist) – Administration and Finance
– Facilities Management -Engineering Services. $81,444-$103,272 per year.
Anticipated hiring range: $81,444-$103,272 per year. Open until filled. #541286 

Payroll Technician (Payroll Technician II) – Administration and Finance –
University Financial Services - Payroll Services. $46,368-$79,440 per year.
Anticipated hiring range: $52,500-$63,000 per year. Open until filled. #539952

Director of Student Financial Services (Administrator II) – Administration and
Finance – University Financial Services - Student Financial Services.
Anticipated hiring range: $99,225-$132,300 per year. Open until filled. #543181

Groundsworker - Facilities Management and Development – Administration
and Finance – Facilities Management - Landscape Services. $44,664-$70,080
per year. Anticipated hiring range: $46,358-$55,000 per year. Open until filled.
#542696 

Administrative Support Coordinator, ROTC – Academic Affairs – Provost –
CAFES – Military Science (ROTC). $46,368-$72,864 per year. Anticipated
hiring range: $46,376-$55,560 per year. Open until filled. #543075 

Assistant Athletic Trainer I – Student Affairs – Athletics – Training.
$42,852-$82,704 per year. Anticipated hiring range: $55,000-$63,000 per year.
Open until filled. #543211 

Academic Advisor - Mustang Success Center (Student Services
Professional II) – Academic Affairs – Provost – University Advising.
$58,092-$82,608 per year. Anticipated hiring range: $58,092-$63,441 per year.
Open until filled. #543154 

On-Site Support Specialist (Information Technology Consultant – Career) –
Information Services – ITS – Client Services Support. $58,944-$145,488 per
year. Anticipated hiring range: $77,000-$88,000 per year. Open until filled.
#541910 

Associate Vice President for Strategic Enrollment Management
(Administrator III) – Strategic Enrollment Management – Strategic Enrollment
Management. Anticipated hiring range: $175,000-$200,000 per year. Open
until filled. #542737

Communication Studies Administrative Support Coordinator I (ASC I) –
Academic Affairs – Provost – Communication Studies. $42,504-$66,792 per
year. Anticipated hiring range: $42,504-$51,906 per year. Open until filled.
#542602  

Cal Poly Report
October 9, 2024

Cal Poly Magazine Fall Issue Released
The fall edition dives deep into how members of
the Cal Poly community are preserving California.
Read articles about student and alumni
firefighters learning to battle blazes across the
state, student research leveraging an advanced
drone to understand monarch butterflies, a
startup keeping harmful batteries out of the waste
stream, and a hands-on excavation that brought
a family closer to their ancestors. Pick up a print
copy in racks throughout campus or find all
stories — and a brand-new video — at
magazine.calpoly.edu

Faculty and Staff Housing: 120 New Units
Cal Poly Partners is excited to announce a new
addition to its portfolio of faculty and staff
housing. Cal Poly Partners recently acquired 120
units in the newly constructed Harvest Lofts in
the San Luis Ranch community. Just 4 miles from
Cal Poly, Harvest Lofts offers four distinct floor
plans, from studio to one-bedroom apartments.
The units are ready for occupancy. Available for
Cal Poly faculty and staff to rent, these units will
provide a reliable, hassle-free housing solution.
For more information contact Patty Martin at 805-
752-1082 or email harvestlofts@cirrusami.com.

Cross Campus Collaboration Workshops
Enhance your professional and personal growth
with a variety of wellbeing workshops. From
guided mindfulness sessions (“Weekly Dose of
Mindfulness”) to reduce stress and build
resilience, to interactive workshops like “Creating
a Culture of Feedback” and “Dealing with
Triggers,” these programs offer practical tools for
thriving in today’s fast-paced environment.
Whether you're looking to cultivate emotional
intelligence, improve communication skills, or
develop a resilient mindset, there’s a session
tailored to your needs. Join to build a stronger,
more connected community and empower
yourself with strategies for success.

Campus Blood Drive
Join a campus blood drive hosted by University
Personnel, Orfalea College of Business and
Campus Health and Wellbeing on Wednesday,
Oct. 10. A Vitalant bus will be parked at Dexter
Lawn East. Appointments are available between
10 a.m. and 2:45 p.m. Scheduled donations are
prioritized over walk-ups. Contact Human
Resources at Humanresources@calpoly.edu for
more information.



Additional Employment Opportunities

For all available job openings, visit jobs.calpoly.edu. All new positions are listed
below. To apply, go online and complete the application form. For assistance,
call Human Resources at ext. 6-2236.

Faculty Employment Opportunities

Candidates are asked to visit jobs.calpoly.edu to complete an application and
apply for any of the positions shown below. Submit all requested application
materials as attachments to your online application by the review begin date for
full consideration. For assistance, email Academic Personnel at
academicpersonnel@calpoly.edu.

Part-Time Assistant Coach, Rodeo – CAFES – College of Agriculture, Food
and Environmental Science. #542657

Assistant Professor of Transportation Engineering (AY 25/26) – CENG -
Civil and Environmental Engineering. #542372

Assistant Professor of Structural Engineering (AY 25/26) – CENG - Civil
and Environmental Engineering. #542194

Assistant Professor of Construction Engineering (AY 25/26) – CENG - Civil
and Environmental Engineering. #542311

Assistant Professor - Tenure Track - Thermo/Fluids - AY 25/26 – CENG -
Mechanical Engineering. #541986

Tenure Track Position - Marine Ecology – CSM - Biological Sciences.
#542968

Tenure Track Position - Biochemistry and Biophysical Chemistry – CSM -
Chemistry and Biochemistry. #542853

Assistant Professor of Organizational Behavior/Human Resources
Management – OCOB – Management – HR and Information Systems Area.
#542384

Assistant Professor of Information Systems – OCOB – Management –
Human Resources and Information Systems Area. #542487

Assistant Professor of Electrical Engineering (AY 25/26) – CENG -
Electrical Engineering. #542654

Assistant Professor - Production Systems Design, Modeling, and
Analysis - AY 25/26 – CENG - Industrial and Manufacturing Engineering.
#542333

Assistant Professor - Strategic Engineering Management of Industrial
Systems - AY 25/26 – CENG - Industrial and Manufacturing Engineering.
#542398

PART-TIME LECTURER POOLS – Pools are open for 2024-2025 academic
year. Please visit jobs.calpoly.edu and search department of interest.

Screening of “Elemental: Reimagine Wildfire”
The Cal Poly Wildland-Urban Interface (WUI)
FIRE Institute is hosting a free screening of the
award-winning documentary “Elemental:
Reimagine Wildfire,” on Oct. 17 at 6 p.m. at the
Spanos Theatre. A Q&A panel discussion,
including the filmmaker Ralph Bloemers, WUI
Director Frank Frievalt and retired San Luis
Obispo County fire chief Robert Lewin will be held
after the screening. The event is open to the
entire community.

Volunteer and Service Fair Oct. 17
The Center for Service in Action will host a
volunteer and service fair for the campus
community from 11 a.m. to 1 p.m. Thursday, Oct.
17, on Dexter Lawn. This event is for anyone who
has wanted to serve on a board of directors or an
advisory committee or engage in meaningful
service at a local nonprofit or government agency.
Come by the fair to speak to representatives from
organizations doing amazing work in San Luis
Obispo County. Several community partner
agencies will share how service can take shape
for faculty, staff and students.

26th Annual Mark S. Reuling Volleyball
Tournament
The 26th Annual Mark S. Reuling Volleyball
Tournament is back on Friday, Oct. 25. All faculty
and staff are invited to join ASI Intramural Sports
and Campus Health and Wellbeing in this annual
tournament that aims to raise funds for the
Reuling Memorial Endowment promoting
education and prevention programs regarding
bipolar disorder and depression for our
community. The tournament is part of Buck the
Stigma presented by ASI Student Government
and PULSE, which includes a series of events
held in an effort to reduce the stigmas around
mental health. Registration opens Friday, Oct. 11,
at 10 a.m.

SURP+ Research Poster Symposium Oct. 18
The annual SURP+ Research Poster Symposium
will showcase over 125 projects completed as part
of Cal Poly’s Summer Undergraduate Research
Programs (SURPs). Student researchers from five
colleges will present their findings from 11 a.m. to
1 p.m. on Friday, Oct. 18, at Engineering Plaza,
between Engineering IV (No. 192) and Bonderson
Engineering Projects Center (No. 197). Student
poster presenters worked with faculty members
and community partners last summer, resulting in
student-faculty co-authored publications and
university, industry and community collaborations.
In addition, 35 Central Coast Community College
students active with the C6 NSF LSAMP Program
will share their research. Light refreshments
provided by the Office of Student Research.


