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 State Employment Opportunities 

 
For all available job openings, visit jobs.calpoly.edu. All new 
positions are listed below. To apply, go online and complete the 
application form. For assistance, call Human Resources at ext.  
6-2236.  
 
Program Coordinator – Extended Education (Extended Educ-
ation Specialist I) – Academic Affairs Provost – Extended Education 
CERF. $60,648-$86,328 per year. Anticipated hiring range: $60,648-
$71,400 per year. Open until filled. #540776 
 
Emergency Hire Administrative Support Coordinator – Univer-
sity Budget and Fiscal Planning – Administration and Finance 
– University Budget and Fiscal Planning. $20.22-$31.78 per hour. 
Anticipated hiring range: $21.23-$23.53 per hour. Open until 
filled. #540907 
 
Temporary Administrative Support Coordinator – Academic 
Affairs Provost – Plant Sciences. $44,160-$69,396 per year (based 
on 40 hours per week). Anticipated hiring range: $19,876-$24,268  
per year (based on 18 hours per week). Open until filled. #540887 
 
Goods and Services Procurement Specialist – Strategic 
Business Services (Buyer II) – Administration and Finance 
– Strategic Business Services. $46,944-$84,960 per year. 
Anticipated hiring range: $64,714-$82,240 per year. Open until filled. 
#540749 
 
Administrative Support Coordinator – Office of University 
Diversity and Inclusion – Diversity and Inclusivity Office. $44,160-
$69,396 per year. Anticipated hiring range: $19,875-$24,268 per 
year (part time, 18 hours per week). Open until filled. #540763 
 
Director of Administrative Services and Strategy (Administrator 
II) – Student Affairs – University Housing Administration. 
Anticipated hiring range: $109,000-$135,000 per year. Open  
until filled. #539979 
 
Academic Information Technology Consultant – College of 
Liberal Arts – Academic Affairs Provost – College of Liberal Arts. 
$58,944-$145,488 per year. Anticipated hiring range: $5,833-
$7,250 per month. Open until filled. #540598 
 
Project Manager – Facilities Planning and Capital Projects 
(Administrator II) – Administration and Finance – Facilities Planning. 
Anticipated hiring range: $110,000-$130,000 per year. Open until 
filled. #525809 
 
Senior Director of Corporate Relations (University Development 
and Alumni Engagement) (Administrator II) – University 
Development and Alumni Engagement – Corporate and Foundation 
Relations. Anticipated hiring range: $120,750-$145,950 per year. 
Open until filled. #536333 
 

Schedule New Professional Photo on 
Campus Aug. 14 and 15 
Faculty and staff are invited to sign up for a 
free professional portrait Wednesday and 
Thursday, Aug.14 and 15, from 9 a.m. to 
noon in the Graphic Communication Building 
(No. 26). Sign up using Calendly. 
Appointments are required and intended for 
those who have not taken a recent head 
shot. Campus photographers from University 
Communications and Marketing will take 
these free shots of current faculty and staff 
to update professional platforms. 
Book your head-shot appointment at 
https://calendly.com/calpolyucm/cal-poly-
faculty-staff-head-shots-
august2024?month=2024-08. 
 
July is BIPOC Mental Health Awareness 
Month; Cal Poly Offers Assistance 
University Personnel and the Office of 
University Diversity and Inclusion aim to 
raise awareness of the unique mental health 
struggles of historically disenfranchised 
groups in the U.S. Black, Indigenous and 
people of color (BIPOC) disproportionately 
face higher levels of trauma while also 
having less access to mental health 
resources. LifeMatters (sign in: calpoly) — 
the university’s employee assistance 
program — offers mental health support for 
all employees and their household members. 
Contact LifeMatters at 800-367-7474. The 
988 Suicide and Crisis Lifeline also provides 
confidential support to people in mental-
health related distress. Call or text 988 to 
reach a mental health professional. 
 
Swimmer-Turned-Triathlete Taylor Spivey 
Bound for Paris Olympics  
Cal Poly alumna Taylor Spivey is a U.S. 
Olympic Triathlon Team member, USA 
Triathlon announced in June. Spivey 
(Architecture, 2014) has been a professional 
triathlete since graduation. She grew up in 
Manhattan Beach, California, and was an 
experienced ocean lifeguard, winning the 
2011 and 2012 Ocean Lifeguard Nationals. 
She went on to become a swimmer and at 
Cal Poly specialized in long distance. The 
33-year-old enjoys the team aspect of 
triathlon — first as a member of her club 
team at Cal Poly, and now as a member of 
the U.S. National Team and frequent U.S. 
Mixed Relay Team competitor.  



  
Additional Employment Opportunities 

For all available job openings, visit jobs.calpoly.edu. All new positions are 
listed below. To apply, go online and complete the application form. For 
assistance, call Human Resources at ext. 6-2236.  
 
Vice President for Information Technology Service and Chief Infor-
mation Officer (Administrator IV) – Information Services – Information 
Technology Services. Anticipated hiring range: $290,000-$310,000 per year. 
Open until filled. #540283 
 
Technical Project Lead (Information Technology Consultant, 12 
Months) – Strategic Enrollment Management. $56,136-$138,564 per year. 
Anticipated hiring range: $80,000-$102,000 per year. Open until filled. 
#540485 
 
Associate Director of Residential Student Experience (Administrator 
I) – Student Affairs – Residential Student Experience. Anticipated hiring  
range: $84,000-$99,750 per year. Open until filled. #540075 
 
Risk Specialist (Administrative Analyst/Specialist, 12 Months) 
– Administration and Finance – Risk Management. $52,548-$95,064 per year. 
Anticipated hiring range: $63,000-$75,000 per year. Open until filled. #539667 
 
Assistant Director of Residential Student Experience (SSP IV) – Student 
Affairs – Residential Student Experience. $66,780-$95,256 per year. Antic- 
ipated hiring range: $78,750-$84,370 per year. Open until filled. #540074 
 
 

Faculty Employment Opportunities 
Candidates are asked to visit jobs.calpoly.edu to complete an application  
and apply for any of the positions shown below. Submit all requested 
application materials as attachments to your online application by the review 
begin date for full consideration. For assistance, email Academic Personnel  
at academicpersonnel@calpoly.edu. 
 
Assistant Professor, Agribusiness, CAFES-Agribusiness. #540631 
 
Full-time Lecturer – Landscape Architecture, CAED-Landscape 
Architecture. #540620 
 
PART-TIME LECTURER POOLS – Pools are opening for 2024-2025 
academic year. Please visit jobs.calpoly.edu and search department of 
interest. 
 
 

ASI Employment Opportunities 
Hiring, developing and empowering quality staff is what drives the ASI 
organization. Join ASI’s dynamic team that supports not only the students 
of Cal Poly, but the entire university and greater San Luis Obispo 
communities. Only new job listings are posted below. For a full list of 
available postings and to apply, visit the Work For ASI webpage. Sign up 
for the Work For ASI newsletter to be the first to know about new 
opportunities. For more information, contact ASI Human Resources at 
asihr@calpoly.edu.   
 
Club Services Assistant – Starting rate of pay $21.70 per hour, plus 
excellent benefits. Pay range $21.70-$30.38 per hour. Open until filled. 
 
Coordinator I – Audio Visual – Starting pay rate $74,418.39 per year, 
plus excellent benefits. Salary range $74,418.39-$119,069.42 per year. 
Open until filled. 
 
Teacher – Starting pay rate of $19.88 per hour, plus excellent benefits. 
Pay range $19.88-$27.83 per hour. Open until filled. 

Alumni Groups to Host Summer 
Wine Tasting Experience July 19  
Faculty, staff and alumni are invited 
to the Cal Poly Alumni Affinity 
Network's BIPOC Winemaker 
Experience on Friday, July 19, from 
5:20-7 p.m. at the Alumni House on 
campus. Hosted by the Cal Poly 
APIDA (Asian Pacific Islander Desi 
American Association), Black and 
Latinx alumni communities, this 
educational event features 
California BIPOC and Cal Poly 
alumni winemakers. Attendees will 
start off with a glass of sparkling 
wine before sitting down for a wine 
tasting flight and panel discussion 
by the featured winemakers. Space 
is limited. Get tickets online at 
https://alumni.calpoly.edu/events 
/cal-poly-alumni-affinity-networks-
bipoc-winemaker-experience-2024 
 
ASI Poly Escapes Offers Summer 
Equipment Rental Program 
Need to equip your trip? The Poly 
Escapes Rental Center, located i 
n the Recreation Center (No. 43, 
Room 108) in the heart of campus, 
is open throughout the summer 
quarter. The center offers low-cost 
gear rentals to equip any 
adventure, including kayaks, 
backpacks, tents and more! Enjoy 
50% off rentals Tuesday through 
Thursday with the Summer Special. 
Visit or contact the Poly Escapes 
Rental Center for more information 
at ext. 6-1287 or asipolyescapes 
@calpoly.edu. View a full list of 
equipment and rentals at 
https://www.asi.calpoly.edu/experie
nce/poly-escapes/equipment-
rentals/. 
 
LifeMatters Employee Assistance 
Program Can Offer Help 
The university provides access  
to LifeMatters assistance program 
for all employees, their household 
members and dependent children. 
Around-the-clock support is 
available to support workers’ 
emotional well-being. LifeMatters 
also provides consultation on 
financial and legal matters, health 
and workplace issues, child and 
elder care and convenience 
services. LifeMatters can be 
reached at 800-367-7474. 
Additional contact information  
is available online at https://afd 
.calpoly.edu/hr/employee-
resources/work-life. Questions? 
Contact Lisa Gray at LCGray 
@calpoly.edu for more information. 
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