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Employment Opportunities

For all available job openings, visit jobs.calpoly.edu.
All new positions are listed below. To apply, go
online and complete the application form. For
assistance, call Human Resources at ext. 6-2236.
All positions are open until filled.

Water Resources Manager (Administrator Il) —
Administration and Finance — Facilities Energy and
Sustainability. Anticipated hiring range: $100,000-
$130,000 per year. Open until filled. #538295

Lead Locksmith — Administration and Finance —
Facilities Lock Shop. $73,812-$95,304 per year.
Anticipated hiring range: $75,768-$85,482 per year.
Open until filled. #539520

Carpenter — Administration and Finance — Facilities
Carpenter Shop. $69,444-$88,752 per year.
Anticipated hiring range: $72,917-$86,436 per year.
Open until filled. # 539391

Senior Director of Development (Center for
Innovation and Entrepreneurship) (Administrator
Il) — Academic Affairs Provost — Center for Innovation
and Entrepreneurship. Anticipated hiring range:
$120,750-$145,950 per year. Open until filled.
#539472

Student Services Professional lll - CENG —
Academic Affairs Provost — Engineering Student
Affairs. $63,312-$90,204 per year. Anticipated hiring
range: $63,315-$74,239 per year. Open until filled.
#539437

Community Service Specialist | (CSS I) —
University Personnel — Human Resources. $42,060-
$60,684 per year. Anticipated hiring range: $42,060-
$55,000 per year. Open until filled. #539450

Administrative Coordinator — Campus
Assessment, Response and Education (CARE) —
Student Affairs — Dean of Students. $44,160-$69,396
per year. Anticipated hiring range: $44,167-$53,928
per year. Open until filled. #539515

Survivor Wellness Coordinator, Safer — Campus
Health and Wellbeing (SSP Il 10 Months) —
Student Affairs — SAFER. $58,548-$83,400 per year.
Anticipated hiring range: 10/12 Pay Plan: $52,773-
$61,866 per year (12/12 Pay Plan: $63,328-$74,329
per year). Open until filled. #539590

Cal Poly Joins Effort in Support of Parenting Students
Cal Poly has been selected to become part of a new
national college community of practice to support students
who are parents. To support the work, Cal Poly will
receive $60,000 over two years from the Urban Institute’s
Data-to-Action Campaign for Parenting Students. Staff
and faculty in Cal Poly’s Students with Dependents
Program and the School of Education will work to collect
data on parenting students and use it to support students
and their educational goals — especially those students
who are single mothers. There are currently about 100
students with dependents at the university. The actual
number may be far higher.

Employee Appreciation Event Set for June 6;
Deadline to RSVP is Thursday, May 30

An employee appreciation event will take place Thursday,
June 6, from 3-5 p.m. at the Cal Poly Partners Pavilion
(Building 19A). RSVP here by Thursday, May 30.
President Armstrong, Mrs. Sharon D. Armstrong, the
President’s Cabinet and colleagues from across campus
will gather to honor the dedication and hard work of
faculty and staff. Connect with colleagues in this new
facility off the UU Plaza while enjoying live music and
refreshments. For questions call the Office of the
President at ext. 6-6000 or email presidentsevents
@calpoly.edu. RSVP by May 30 to https://rb.gy/rrugnp.

Future Housing Program to Launch in Summer

This summer, Cal Poly is embarking on a 10-year
program to expand and improve campus housing to
enhance the residential student experience and promote
student success. The Housing Future Program will add
3,000-4,000 beds to campus housing and incorporate
major renovations to University Housing'’s six red-brick
residence halls in multiple construction phases to ease
demand, accommodate growth and address aging
facilities. The program concept will be submitted to the
CSU for the Board of Trustees for consideration at its July
meeting. Questions? Email facilities-cbs@calpoly.edu.

ATHLETICS
The Mustangs’ final home stand of the Big West
Conference baseball regular season.

Thursday, May 23
Baseball vs. Long Beach State, Baggett Stadium, 6 p.m.

Friday, May 24
Baseball vs. Long Beach State, Baggett Stadium, 6 p.m.

Saturday, May 25
Baseball vs. Long Beach State, Baggett Stadium, 1 p.m.




More Employment Opportunites

For all available job openings, visit jobs.calpoly.edu. All new positions are listed
below. To apply, go online and complete the application form. For assistance,
call Human Resources at ext. 6-2236. All positions are open until filled.

Facilities Worker Il — Multi Craft — Administration and Finance — Facilities Multi-
Craft Crew. $62,364-$78,384 per year. Anticipated hiring range: $ 65,483-$73,894
per year. Open until filled. #539361

Lead Painter — Administration and Finance — Facilities Paint Shop. $73,812-
$95,304 per year. Anticipated hiring range: $77,503-$88,786 per year. Open until
filled. #539356

Temporary Painter — Administration and Finance — Facilities Paint Shop. $35.05-
$44.80 per hour. Anticipated hiring range: $35.05 per hour. Open until filled.
#539547

Career Readiness Advisor — Orfalea College of Business (SSP Ill) — Academic
Affairs — Student Success. $60,300-$85,908 per year. Anticipated hiring range:
$63,315-$74,239 per year. Open until filled. #539474

Program Coordinator — New Student Transition Program — Emergency Hire
(Student Services Professional Il) — Student Affairs — New Student and Transition
Program. $27.93-$39.72 per hour. Anticipated hiring range: $27.93 per hour. Open
until filled. #539531

Network Systems Administrator (Network Analyst — Career) — Information
Services — ITS — Information Technology Services. $58,944-$145,488 per year.
Anticipated hiring range: $90,000-$106,000 per year. Open until filled. #539448

Wireless Systems Administrator (Network Analyst — Career) — Information
Services — ITS — Infrastructure and Platform. $58,944-$145,488 per year.
Anticipated hiring range: $90,000-$106,000 per year. Open until filled. #539445

IT Infrastructure and Capital Projects Lead (Information Technology
Consultant Career) — Information Services — ITS — Information Technology
Services. $58,944-$145,488 per year. Anticipated hiring range: $100,000-$120,000
per year. Open until filled. #539428

Faculty Employment Opportunities

Candidates should visit jobs.calpoly.edu to complete an application and apply

for any position below. Submit all re-quested application materials as attachments
to your online application by the review begin date for full consideration.
Questions? Email Academic Personnel at academicpersonnel@calpoly.edu.

Full-Time Lecturer — Higher Education Counseling/Student Affairs,
BCSM-Biological Sciences. Open until filled. #539349

Full-Time Lecturer — Biological Sciences, BCSM-Biological Sciences.
Open until filled. #539342

Full-Time Lecturer — Economics, OCOB-Economics. Open until filled.
#537903

Instructional Faculty — Temporary/Lecturer, CLA-Political Science.
Open until filled. #538487

Instructional Faculty — Temporary/Lecturer, CLA-Art and Design.
Open until filled. #539372

Part-Time Lecturer Pools — Pools are opening for 2024-25 academic
year. Please visit jobs.calpoly.edu and search department of interest.

Outside Refresh: Benefits

of Restorative Landscapes

A team of psychology seniors —
Abby Abraham, Britta Kleitsch,
Karissa Nunez and Samantha
Silva — partnered with University
Personnel’s Lisa Gray to publish
research on the restorative
benefits of nature. Their project
aims to spread knowledge of how
biophilic design, an architectural
approach to connect building
occupants more closely to nature,
and natural landscapes relieve
directed-attentional fatigue, or
DAF, improving employee
wellbeing and productivity. DAF
is a neuro-psychological
phenomenon that results from
incoming distractions while
maintaining focus on a specific
task. Read their findings at
https://rb.gy/32uh26.

Foster Youth Ally Virtual
Training Offered May 29

The Guardian Scholars Program
will host a virtual Foster Youth
Ally Training on Wednesday, May
29, from 3-4:30 p.m. The goal is
to spotlight the experiences of
students who have been or are
currently in foster care. The
training is designed to bring
together faculty and staff who are
interested in enhancing inclusive
and equitable practices to bolster
foster students’ success. Topics
will include the challenges
students experience in foster
care and strategies for student
success. The Zoom link will be
sent to all confirmed participants.
Register at https://rb.gy/gi1w7x.

BEACoON Study Offers Survey
on Microaggressions

Faculty, staff and administrators
are invited to participate in a
BEACON study investigating
campus microaggressions —
small, often unintentional actions
or comments that convey
negative attitudes or stereotypes
toward marginalized groups.
Participants need to have
witnessed or experienced a
microaggression in the past six
months. A 20-minute online
survey includes questions on
incident details, perceptions and
demographics. Confidentiality will
be maintained, and respondents
will be entered to win one of 16
$25 qift cards. Participate in the
study at https://rb.gy/rp1a65.




