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 Employment Opportunities 

For all available job openings, visit jobs.calpoly.edu. 
All new positions are listed below. To apply, go online 
and complete the application form. For assistance, call 
Human Resources at ext. 6-2236. Jobs are open until 
filled. 
 
#535821 – Educational Opportunity Program 
Admissions Coordinator (Administration Support 
Coordinator, 12 Months) – Student Affairs – EOP. 
$44,172-$72,408 per year. Anticipated hiring range: 
$46,224-$50,000 per year. 
 
#536240 – Senior Vice President for Administration 
and Finance/Chief Financial Officer (Administrator 
IV) – Administration and Finance. Anticipated hiring 
range: $300,000-360,000 per year.  
 
#536009 – Student Services Coordinator – Dean of 
Students, Campus Assessment, Response and 
Education (SSP III) – Student Affairs – Dean of 
Students. $58,548-$83,400 per year. Anticipated hiring 
range: $60,312-$70,704 per year.  
 
#535716 – Accommodation Specialist – Disability 
Resource Center (SSP IB) – Student Affairs – 
Disability Resource Center. $48,792-$69,024 per year. 
Anticipated hiring range: $48,792-$53,000 per year.  
 
#536044 – Custodian – Administration and Finance 
– Custodial Services. $40,056-$53,880 per year. 
Anticipated hiring range: $40,056-$47,700 per year.  
 
#536042 – Planning/Project Analyst 
(Administrative Analyst / Specialist) – Admin-
istration and Finance – Facilities Planning. $42,21-
$81,492 per year. Anticipated hiring range: $55,000-
$70,000 per year.  
 
#535842 – Carpenter – Administration and Finance 
– Multi-Craft Crew. $69,444-$88,752 per year. 
Anticipated hiring range: $69,444-$82,320 per year. 
Open until filled.  
 
#536008 – Custodian – University Housing – 
Student Affairs – Custodial Operations. $40,056-
$53,880 per year. Anticipated hiring range: $40,056-
$47,700 per year. Open until filled.  
 
#536140 – Vice President for University 
Development and Alumni Engagement / CEO Cal 
Poly Foundation (Administrator IV) – University 
Development. Anticipated hiring range: $320,000-
$353,000 per year.  
 
 

Astronomy Fellowship’s Second Year to Examine 
High-Energy Particle Jets Near Massive Black Holes 
A Cal Poly research team will study extremely high-
energy photons emitted by the intense environment 
found near mega-sized black holes, in the second year 
of the Astronomy Faculty Research Fellowship in the 
university’s Bailey College of Science and Mathematics. 
The fellowship allows faculty to focus more closely with 
students on scientific research, offering them cutting-
edge experiences as researchers. It launched in 2023 
through a generous donation from the Marrujo 
Foundation (established by Cal Poly alumnus Daniel 
Marrujo and his wife, Rosamaria) covering three years 
of the program. Physics Professor Jodi Christiansen, the 
2024 faculty fellow, is working with the VERITAS 
International Collaboration, part of the Center for 
Astrophysics, Harvard and Smithsonian, to study  
very-high-energy photons, or gamma rays, emitted by 
particles shooting down an astrophysical jet associated 
with supermassive black holes.  
 
Water Reclamation Facility Project Moves Forward 
Cal Poly’s Water Reclamation Facility project has 
transitioned from the definition stage to the design 
phase. The CSU board of trustees certified the 
environmental impact report on Jan. 31. The project 
aims to address the primary constraint to campus 
growth: water availability. The WRF will be able to 
process a portion of campus wastewater, producing 
Title 22 water suitable for agricultural and sports field 
irrigation. Title 22 refers to state guidelines for how 
treated and recycled water is discharged and used.  
This dual usage of water, once potable for irrigation, 
underscores Cal Poly's commitment to resource 
efficiency and environmental stewardship. By 
generating irrigation water, the university will ensure a 
sustainable water supply and reduce costs associated 
with purchasing additional water and treating 
wastewater.  
 
Spring Summit on March 13 
Registration is open for Strategic Enrollment 
Management’s Spring Summit, March 13, at  
the Pavilion and Founders Room in the Performing  
Arts Center. The goal of the in-person summit is to 
inform the campus community about relevant 
happenings in the division (and higher education in 
general) and answering questions. In addition to a 
variety of presentations, Institutional Research and the 
Office of Data Management will host working sessions 
to help answer specific, data-related questions. Review 
what will be presented and register for sessions by 
selecting from the à la carte menu — and to ensure 
conversations continue, lunch will be provided to the 
first 200 who register for sessions. The registration 
deadline is Friday, March 8. 



 

 
 
 

 

Faculty Employment 
Opportunities 
Candidates should visit 
jobs.calpoly.edu to complete an 
application and apply for any 
position below. Submit all re-
quested application materials as 
attachments to your online 
application by the review begin 
date for full consideration. 
Questions? Email Academic 
Personnel at 
academicpersonnel@calpoly.edu. 
 
#534452  – Full-Time Lecturer 
AY  – Aerospace Engineering 
(AY 2024-25), CENG-Aerospace 
Engineering. 
 
#535243  – Full-Time Lecturer, 
Information Systems, OCOB-
Management, HR and Information 
Systems Area. 
 
#535743  – Post-Doctoral 
Teaching Fellow AY  – Materials 
Engineering (AY 2024-25), 
CENG-Materials Engineering. 
 
#533736  – Full-Time Lecturer  – 
Sociology 2024-26, CLA-Social 
Sciences. 
 
#536054  – Full-Time Lecturer, 
Embedded Clinical Nutrition 
Preceptor, CAFES-Food Science 
and Nutrition. 
 
PART-TIME LECTURER POOLS 
– Pools are open for 2023-24 
academic year.  Please visit 
jobs.calpoly.edu. 
 
ASI Employment Opportunities 
Hiring, developing and 
empowering quality staff is what 
drives the ASI organization. Join 
ASI’s dynamic team that supports 
not only the students of Cal Poly, 
but the entire university and 
greater San Luis Obispo 
communities. Only new job listings 
are posted below. For a full list of 
available postings and to apply, 
visit the Work For ASI webpage. 
  
Coordinator – Facility Opera-
tions – Recreation Center  –  
(3-Year Temporary) – Starting 
annual salary $74,418.39, plus 
excellent benefits. Salary range  
is $74,418.39-$119,069.43. 
Accepting applications until  
March 4. 

 

A Taste of the World to Serve Up Delicious Cuisine Feb 28 
The flavors of the world will come to campus Wednesday, Feb. 28, 
as the International Center hosts the 9th annual Taste of the World, 
from 10 a.m. to noon, on the green outside the Baker Center for 
Science and Mathematics (No. 180). The campus community is 
invited to this free event, which features cuisines from South Korea, 
Jordan, South Africa, Chile, New Zealand and Germany, along with 
cultural dance performances and the chance to win prizes. Embark 
on a tasty culinary and educational journey while learning about 
programs offered through the International Center. 
 
Womxn in Facilities Faculty and Staff Association Launches 
Staff, faculty and students are invited to join the new Womxn in 
Facilities Faculty and Staff Association. FSAs are social and 
community-building groups that host a variety of events, programs 
and initiatives, including socials, social justice efforts, mentoring 
opportunities with students, educational opportunities and more. 
Womxn in Facilities seeks to bring together womxn to become a 
greater force within the facilities management industry and beyond. 
“We are focused on supporting womxn to maximize their networks, 
develop career growth and increase their opportunities,” organizers 
said. “You’re invited to join us in building community, sharing project 
successes, growing your professional network, or simply mentoring 
and supporting other womxn across the industry.” Questions? Email 
wif@calpoly.edu. 
 
Cal Poly Partners Board Seeking Faculty Member to Serve 
The Academic Senate is seeking nominations from tenured faculty 
to serve on the Cal Poly Partners board  
of directors for the 2024-27 term. The completed form must be 
received by the Academic Senate Office by Friday, March 22. 
Questions? Email Sarah Best at sbest@calpoly.edu. 
 
A&F Launched Focus Forward Survey; Respondents Entered 
Into Prize Drawing 
Administration and Finance has launched its annual Focus Forward 
survey, seeking feedback on division performance since 2023. 
Faculty, staff and students can share insight into their experiences 
with Facilities Management and Development, Public Safety, the 
Performing Arts Center, Strategic Business Services and University 
Financial Services, as well as every department within those areas. 
This information will help all departments strengthen service 
delivery and better understand customer needs. For each survey 
completed, respondents are entered into a prize drawing. Nearly 40 
winners will be selected for prizes that include an Apple Watch 
Series 9, a MOMILLA Sunrise alarm clock with wireless charging 
and sound machine, a Fujifilm Instax Mini Smartphone Printer 
Bundle, a Bluetooth karaoke microphone, Cal Poly tumblers or one 
of 30 Amazon or Grubhub gift cards. The survey is open through 
March 22. Find the survey online: https://afd.calpoly.edu/survey/. 
 
March Fourth with Cal Poly Partners 
To celebrate Cal Poly Partners’ new name, the campus community 
is invited to March Fourth with Cal Poly Partners. On March 4, from 
11 a.m. to  2 p.m. Cal Poly Partners will host the campus 
community at 1901 Marketplace to celebrate with the Cal Poly 
Marching Band, a ribbon cutting for the new dining facility and a 
partner fair where students, faculty and staff can learn more about 
the impact that the organization has had on the campus over the 
past 80 years, and the work that is currently being done to create a 
better Cal Poly experience for everyone. Formerly known as the Cal 
Poly Corporation, the organization recently changed its name to Cal 
Poly Partners to help better reflect its work, vision and mission to be 
the most impactful Cal Poly partner. 
 


