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Employment Opportunities

For all externally posted job openings, visit
jobs.calpoly.edu, where you can also sign up for job alerts.
All new positions opened this week are listed below. To
see all externally posted jobs across the CSU, go to CSU
Careers. If you have questions, email
talentacquisition@calpoly.edu.

#535717 — Phlebotomist — Campus Health and
Wellbeing (Phlebotomist/Clinical Lab Assistant) —
Student Affairs — Health Services. $40,056-$66,360 per
year. Anticipated hiring range: $40,056-$50,000 per year.
Open until filled.

#535604 — Instructional Support Tech Il — Natural
Resource Management and Environmental Sciences —
Academic Affairs-Provost — CAFES Natural Resources
Management and Environmental Sciences. $50,160-
$87,048 per year. Anticipated hiring range: $53,500-
$74,000 per year. Open until filled.

#535630 — Administrative Support Coordinator —

Plant Sciences — Academic Affairs-Provost — CAFES-Plant
Sciences. $42,060-$66,096 per year. Anticipated hiring
range: $18,929-$23,112 per year. Open until filled.

#530397 — Assistant Director for Gender, Sexuality,
and Diversity Learning (Administrator I) — Student
Affairs — Diversity and Belonging. Anticipated hiring range:
$80,000-$90,000 per year Open until filled.

#534785 — Senior Director of Development — Cal Poly
Student Affairs (Administrator Il) — Student Affairs —
External Relations. Anticipated hiring range: $115,000-
$139,000 per year. Open until filled.

#535673 — Financial Analyst (Administrative
Analyst/Specialist — Exempt I) — Administration and
Finance — University Budget and Fiscal Plan. $50,040-
$90,540 per year. Anticipated hiring range: $68,178-
$80,000 per year. Open until filled.

#535589 — Emergency Hire — Administrative Support
Assistant Il - Commencement (Administrative Support
Assistant, 12 month) — Student Affairs—Commencement
Program. $19.26-$28.34 per hour. Anticipated hiring
range: $19.26-$21.19 per hour. Open until filled.

Internal Postings — To find internally posted positions
start from your Cal Poly Portal. Click “Cal Poly Jobs” on
the left-hand menu. On the next page click “Apply.” There
you will see all internally and externally posted positions.

Cal Poly Corporation to Change Name

to Cal Poly Partners After Eight Decades
Beginning Feb. 12, Cal Poly Corporation will be
known as Cal Poly Partner, a rebrand after more
than 80 years of proud service as the most
impactful Cal Poly partner, helping the campus to
grow and evolve from college to university, (delete
and grow) enabling faculty research and
supporting Learn by Doing. The announcement
follows years of extensive research with feedback
from students, faculty, staff and the broader
community. The name change will help increase
awareness and advocacy for Cal Poly Partners
and its purpose as the university’s preeminent
nonprofit partner. It will also introduce the potential
for expanded cross-campus and community
partnerships and increase opportunities for positive
student impact. As it has since the 1940s, Cal Poly
Partners will continue to inspire, empower and
push boundaries so that students, faculty and staff
thrive and forge partnerships that build a brighter
tomorrow for Cal Poly and its community.

Fresh Tracks Features First-Generation
Students’ Experiences at Feb. 8 Discussion
The annual Fresh Tracks: First Generation Panel +
Discussion will be held Thursday, Feb. 8, from 11
a.m. to noon at the Experience Innovation Lab in
the Frost Center for Research and Innovation (No.
181) in Room 205. The event will feature several
first-generation College of Agriculture, Food and
Environmental Sciences students sharing personal
stories of navigating the college experience,
offering advice and answering questions about
how to make the college experience more
inclusive. Faculty and staff are welcome.

Cal Poly Corporation Honored as Blue
Diamond Family-Friendly Workplace

The Cal Poly Corporation was recognized as a
SLO Family-Friendly Workplace for its strong and
inclusive workplace policies. CPC was honored as
a Blue Diamond employer for offering family-
friendly policies, including 100% employer-
sponsored health care coverage, a flexible work
policy, workplace wellness programs, dependent
care flexible spending, tuition reimbursement,
Employee Assistance Programs and many more.
The San Luis Obispo County Family-Friendly
Workplaces Award is courtesy of the Family-
Friendly Workplaces Accelerator Program, hosted
by the SLO Chamber of Commerce and sponsored
by First 5 SLO County and San Luis Obispo
County, in collaboration with the We Are the Care
Initiative.




More Employment Opportunities

#535589 — Emergency Hire — Administrative Support Assistant Il —
Commencement (Administrative Support Assistant, 12 month) — Student
Affairs—Commencement Program. $19.26-$28.34 per hour. Anticipated hiring
range: $19.26-$21.19 per hour. Open until filled.

#535609 — Public Safety Business Analyst (Administrative

Analyst/Specialist Non-exempt) — Administration and Finance — Public Safety.

$42,216-$81,492 per year. Anticipated hiring range: $58,000-$70,000 per year.
Open until filled.

#535534 — Alumni Engagement Specialist (Administrative
Analyst/Specialist, 12 month) — University Development — Alumni Relations.
$50,040-$90,540 per year. Anticipated hiring range: $63,000-$75,000 per year.
Open until filled.

#535559 — Administrative Coordinator — School of Education
(Administrative Support Coordinator I) — Academic Affairs-Provost — Bailey
College of Science and Mathematics. $42,060-$66,096 per year. Anticipated
hiring range: $42,064-$51,360 per year. Open until filled.

#535413 — Customer Service Coordinator (Administrative Support
Coordinator I) — Administration and Finance — FMD Customer and Business
Services. $42,060-$66,096 per year. Anticipated hiring range: $42,064-$51,360
per year. Open until filled.

Internal Postings — To find internally posted positions start from your Cal Poly
Portal. Click “Cal Poly Jobs” on the left hand menu. On the next page click
“Apply.” There you will see all internally and externally posted positions.
Faculty Employment Opportunities

Candidates are asked to visit jobs.calpoly.edu to complete an application and
apply for any of the positions shown below. Submit all requested application
materials as attachments to your online application by the review begin date
for full consideration. For assistance, email Academic Personnel at
academicpersonnel@calpoly.edu.

#534595 — Full-time Lecturer — City and Regional Planning, CAED-City and
Regional Planning.

#535282 — Department Head — Tenure-Track — Experience Industry
Management, CAFES-Experience Industry Management.

#535109 — Assistant Professor of Strategic Management — Tenure-Track,
OCOB-Management, HR and Information Systems Area.

#534256 — Full-Time Lecturer — Surveying, CAFES-BioResource and
Agricultural Engineering.

Part-Time Lecturer Pools — Pools are opening for 2023-24 academic year.
Visit jobs.calpoly.edu and search department of interest.

Corporation Employment Opportunities

Cal Poly Corporation is a separate entity operating in concert with the university
to provide a diverse range of services and resources to students, faculty and
staff. To view all available job postings or apply, visit the Corporation website.
For assistance, contact Human Resources at ext. 6-1121.

#201000721 — Creamery Technician, CAFES, $22.10-$27.63 per hour.

#201000722 — Research Associate, Entomology, Strawberry Center,
$61,326.47-$70,000 per year.

#201000723 — Organic Farm Supervisor, CAFES, $62,400-$74,363 per year.

Nominate a Campus
Sustainability Hero by Feb. 23
Nominate members of the
campus community for the
fourth annual Sustainability
Awards that celebrate those
who have exhibited
extraordinary commitment to
sustainability initiatives and
efforts on campus. The deadline
is midnight Friday, Feb. 2. The
awards recognize faculty, staff
and students, as well as
contributions from a recognized
campus organization. Individual
recipients receive a $500 award,
and the honored group receives
a $1,000 sponsorship. Each
nomination must be on a
separate form. Questions?
Email Kylee Singh
(klsingh@calpoly.edu).

CATASTROPHIC LEAVE
Guadalupe "Lupe" Aguilar,

a custodian in Facilities
Management-Custodial
Services. has qualified for
catastrophic leave. Contact
Cassandra Loya at ext. 6-5556
for a donation form to donate
leave credits to help Aguilar
remain in full-pay status.

Tim Farrell, a lecturer in CLA’s
English Department. Contact
Tamarra Mellick at ext. 6-5850
for a donation form to donate
leave credits to help Farrell
remain in full-pay status.

Maria Meissner, a lead
custodian in Facilities
Management Custodial
Services. Contact Cassandra
Meissner at ext. 6-5556 for a
donation form to donate leave
credits to help Farrell remain in
full-pay status.

Steve Standifer, equipment
technician in CLA’s Graphic
Communications. Contact
Michelle Godfrey at ext. 6-1109
for a donation form to donate
leave credits to help Standifer
remain in full-pay status.

Bianca Velazquez Gomez,

a custodian in University
Housing’s Custodial Operations.
Contact Kaitlin Madsen at ext.
6-7781 for a donation form to
donate leave credits to help
Velazquez Gomez remain in
full-pay status.




