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Campus Community Invited to Engage in Inclusive 
Learning in May  
To commemorate Inclusive Excellence Month this 
May, the Office of University Diversity and Inclusion 
(OUDI) is thrilled to be promoting an array of incredible 
programs and events hosted by campus and 
community partners that advance diversity, equity and 
inclusion. OUDI believes that an excellent institution is 
an inclusive institution and that all students, staff and 
faculty should feel valued, empowered and seen. This 
month is all about showcasing what inclusive 
excellence looks like and providing educational 
opportunities for all. May is jam-packed with events, 
including guest speakers, workshops and 
performances that highlight the many ways in which 
diversity enriches our community. The events this 
month are designed to cultivate a sense of belonging 
and activate inclusive learning. Find the full calendar at 
https://diversity.calpoly.edu/inclusive-excellence-2023.   
 
Brad Pulcipher to Lead Office of Student Rights 
and Responsibilities  
The Office of the Dean of Students has announced 
that Brad Pulcipher assumed the role of director for the 
Office of Student Rights and Responsibilities on May 
1. In his 10 years serving in higher education, 
Pulcipher has played a key role in developing and 
implementing policies and programs that promoted 
student success and well-being.  As the new director 
of the Office of Student Rights and Responsibilities, 
Pulcipher will continue to ensure that the campus 
community upholds the highest standards of behavior 
and ethics. David Groom, senior associate dean of 
students, will continue with the Office of the Dean of 
Students in an expanded role. Groom will work closely 
with the dean of students to advance initiatives related 
to student success and well-being, while also providing 
strategic leadership to the department. 
 
Kennedy Library Town Hall Set for May 15  
On Monday, May 15, the Kennedy Library 
Transformation Team will host a panel featuring the 
design and build firms, Miller Hull and Hensel Phelps. 
This is an opportunity for students, faculty, staff and 
supporters to learn more about the upcoming Kennedy 
Library Transformation project before construction 
begins in summer 2023. Panelists will answer 
questions during a Q&A portion. Other topics will 
include the project scope, summer quarter plans and 
temporary service and study locations. The town hall 
will be held from 5:30-6:30 p.m. in the Advanced 
Technologies Lab (No. 7). Pizza and drinks will be 
provided to those who attend. 

Employment 
 
Employment Opportunities 
For all available job openings, visit jobs.calpoly.edu. All new 
positions opened this week are listed below. To apply, go 
online and complete the application form. For assistance, 
call Human Resources at ext. 6-2236. 
 
#526082 — Network Systems Administrator (Network 
Analyst) — Information Services — Infrastructure and 
Platform Development. $56,136-$138,564 per year. 
Anticipated hiring range: $95,000-$105,000 per year. Open 
until filled.  
 
#526305 — Administrative Coordinator — Dean of 
Students (Administrative Support Coordinator I) — 
Student Affairs — Dean of Students. $42,060-$66,096 per 
year. Anticipated hiring range: $42,064-$51,360 per year. 
Open until filled.  
 
#527391 — Administrative Coordinator (Administrative 
Support Coordinator II) — University Development — 
Fundraising. $44,172-$72,408 per year. Anticipated hiring 
range: $46,224 - $60,348 per year. Open until filled.  
  
INTERNAL-ONLY JOB POSTINGS:  
#524325 — Network Systems Administrator (Network 
Analyst — Career) — Information Services — 
Infrastructure and Platform Development. $56,136-
$138,564 per year. Anticipated hiring range: $90,000-
$100,000 per year. Open until filled.  
 
#525982 — Senior Network Systems Administrator 
(Network Analyst — Expert) — Information Services — 
Infrastructure and Platform Infrastructure. $80,232-
$155,364 per year. Anticipated hiring range: $100,000-
$110,000 per year. Open until filled.  
 
Faculty Employment Opportunities 
Candidates are asked to visit jobs.calpoly.edu to complete 
an application and apply for any of the positions shown 
below. Submit all requested application materials as 
attachments to your online application by the review begin 
date for full consideration. For assistance, email Academic 
Personnel at academicpersonnel@calpoly.edu 
 
#526960 — Full-Time Lecturer — Theatre and Dance, 
College of Liberal Arts — Theatre and Dance. 
 
#527097 — Full-Time Lecturer — Communication 
Studies, College of Liberal Arts —Communication Studies. 
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Register for the 2023 Mustang Mile 5K Fun Run 
The 11th Annual Mustang Mile 5K of fun is back on campus. Hosted by ASI Events in collaboration with the WITH US 
Center for Bystander Intervention (https://www.withus.org), the popular 5K fun run returns on May 17 at 6:30 p.m. and 
will feature a costume contest and prizes. Gather a team and start planning costumes. Tickets are $15 per person or 
$40 for a group of four. Registration is required. The first 250 people to register will receive a limited-edition swag bag 
with the 2023 Mustang Mile T-shirt and more. Mustang Mile is held in honor of Cal Poly student Carson Starkey, who 
passed away in 2008 from alcohol poisoning. Learn more about the event and register at 
https://www.asi.calpoly.edu/events/mustang-mile-2023.  
 
Trauma Healing for Educators of Color Offered May 17 
As part of the Building Toward Equity Faculty Development Program, faculty of color at Cal Poly are invited to join a 
workshop titled “Trauma Healing for Educators of Color,” from 4-7 p.m. Wednesday, May 17. This workshop aims to 
provide faculty of color with a space to acknowledge, process and begin to heal from traumatic experiences, 
especially experiences with racism, discrimination and other negative experiences resulting from the oppression of 
marginalized and intersecting identities. Activities for this workshop include an opportunity to discuss and process 
negative racialized academic experiences with similarly marginalized peers; and the use of evidence-based practices, 
including letter writing, breathing exercises and affirmations developed to heal from those experiences and become 
more efficacious and self-assured in an environment that often denigrates and invalidates BIPOC (Black, Indigenous 
and people of color) faculty. Learn moer and register: https://ctlt.calpoly.edu/trauma-healing-educators-color.  
 
Sign Up to Volunteer at Spring Commencement June 17 and 18 
The Cal Poly Commencement team is seeking employee support to help celebrate graduates at the 2023 Spring 
Commencement on June 17-18. Sign up for a volunteer shift today and help create a memorable spring celebration 
for graduates and their supporters. Volunteer tasks may include greeting graduates and guests; ensuring guests have 
access to shuttles, wheelchairs and first aid; helping with stadium logistics and more. Volunteers will receive a $50 
gift card to the University Store for each shift completed. For additional details, go to the Employee Engagement 
Program page at https://studentaffairs.calpoly.edu/employee-engagement. Sign up for spring commencement shifts 
at https://www.signupgenius.com/go/70a0844adaf2caaf85-spring1#.  
 
Toastmasters Club Coming to Campus 
The Toastmasters Club is coming to campus and is the perfect opportunity for employees to gain experience in public 
speaking. This new club is part of Toastmasters International, a nonprofit educational organization that teaches public 
speaking and leadership skills. Members of the Cal Poly Toastmasters Club will be part of a supportive and positive 
community that empowers its members to develop skills through a structured and interactive program. The club plans 
to meet every Wednesday from 12:10 to 1:10 p.m. on campus, creating a space for members to network, connect 
and grow together. To learn more about the Cal Poly Toastmasters Club and how to join, contact Eumi Sprague 
(esprague@calpoly.edu), IT director emeritus and Toastmaster International division director with District 33.  
 
Learning Café Offers Expanded Hours for Employee Use 
The Learning Café, open to all faculty and staff to pursue learning opportunities, has expanded its hours to 8 a.m.-5 
p.m. Monday through Friday by appointment. Located in Room 125 of the Administration Building (No. 1), the 
Learning Café is a quiet place to take advantage of online learning opportunities through the Cal Poly Learning Hub 
and LinkedIn Learning. The Learning Café serves as a personal study room with six individual computers available 
for online training as well as space for in-person activities. Staff and faculty can also create their own personal 
learning plan with the help of the Employee and Organization Development team. Learn more and schedule an 
appointment at https://afd.calpoly.edu/learn-and-grow/courses-workshops/live-learning/learning-cafe.  
 
Disability Tapas Series Offered Every Thursday 
The Disability Resource Center’s Disability Tapas presentation series provides snack-size information and interactive 
discussions on a variety of disability-related topics. The discussions occur on Thursdays at 11:10 a.m. via Zoom, 
unless otherwise specified. In spring quarter, the DRC is offering a variety of topics related to DRC services with 
some presentations geared toward faculty and others toward students. To register for upcoming Disability Tapas 
presentations on Zoom or view the recordings of past presentations, visit https://drc.calpoly.edu/disability-tapas.  
 


