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Employment

Employment Opportunities

For all available job openings, visit
jobs.calpoly.edu. All new positions opened this
week are listed below. To apply, go online and
complete the application form. For assistance,
call Human Resources at ext. 6-2236.

#527474 — Administrative Support
Coordinator — Ethnic Studies (Administrative
Support Coordinator 1) — Academic Affairs-
Provost — College of Liberal Arts — Ethnic
Studies. $39,312-$61,776 per year.
Anticipated hiring range: $42,064-$51,360 per
year. Open until filled.

#527614 — English Department
Coordinator — College of Liberal Arts
(Administrative Support Coordinator 1) —
Academic Affairs-Provost — College of Liberal
Arts — English. $44,172-$72,408 per year.
Anticipated hiring range: $46,224-$60,348 per
year. Open until filled.

#526944 — Stage Technician — Spanos
Theatre (Performing Arts Technician |) —
Academic Affairs-Provost — College of Liberal
Arts — Spanos Theatre. $41,400-$74,916 per
year. Anticipated hiring range: $20.-$24.01 per
hour. Open until filled.

Faculty Employment Opportunities
Candidates are asked to visit jobs.calpoly.edu
to complete an application and apply for any
of the positions shown below. Submit all
requested application materials as
attachments to your online application by the
review begin date for full consideration. For
assistance, email Academic Personnel at
academicpersonnel@calpoly.edu

#527162 — Full-Time Lecturer —
Mechanical Engineering, College of
Engineering — Mechanical Engineering.

Part-Time Lecturer Pools — Pools are
opening for 2023/24 academic year. Visit
jobs.calpoly.edu and search department of
interest.

Central Coast Social Justice Education Conference to be
Held May 20

The Sixth Annual Central Coast Social Justice Education
Conference will take place from 10 a.m. to 4 p.m. Saturday, May
20. The free hybrid conference is titled “Building Community and
Connection: Solidarity through Education” and includes themes
of re-imagining relationships through self-reflection, community
engagement and collective action. The event will kick off with
Dominican-American educator and bestselling author Lorena
German’s virtual keynote address. German focuses on anti-
racist and antibias work in education. The talk will be followed
by a virtual panel discussion with K-12 educators and
community activists from the Central Coast. An in-person
curriculum fair will be held from 1:30 p.m. to 4 p.m. at Santa
Maria High School’s Multipurpose Room, 901 S. Broadway in
Santa Maria. The Central Coast Coalition for Undocumented
Student Success and Cal Poly School of Education are
conference cohosts. Learn more and register at
https://www.ccc-uss.org.

May is Mental Health Awareness Month

During the month of May, University Personnel — Employee
Wellbeing acknowledges the struggle, fights stigma and
provides support, education and advocacy for people impacted
by mental iliness. Online screening may be the quickest way to
determine whether individuals are experiencing symptoms of a
mental health condition. The Employee Assistance Program,
MyLifeMatters.com (sign in: calpoly), is a resource featuring
mental health screeners and webinars on boosting mental
health, balance, meditation, resilience and finding help.
LifeMatters can also be reached at 800-367-7474. Services
provided directly by LifeMatters are free. Anyone referred to
outside resources will be advised of additional costs, if
applicable. Contact Lisa Gray at LCGray@calpoly.edu for more
information.

Participate in Bike to Work to Win on May 19

May is National Bike Month, and Transportation and Parking
Services is celebrating with an Instagram contest. On Bike to
Work Day, Friday, May 19, the campus community is invited to
share a picture for a chance to win a $25 Mustang Shop gift
card. To enter the contest, post a story or selfie while on campus
biking to work or class and tag @insidecalpoly. The first 15
people will win a $25 gift card to the Mustang Shop. With 7,000
bike rack spaces on campus, riding is a great option when
choosing a commute. Nearly 33% of all staff and faculty live
within 5 miles of campus, making for an easy bike-friendly
commute that will help to open parking spaces and decrease the
university’s carbon emissions. To reduce Cal Poly’s carbon
footprint, TAPS encourages everyone to participate in this year's
Bike to Work Week. For more information, visit
https://afd.calpoly.edu/parking/parkingoncampus/visitingthecam

pus/events.
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How to Access to Physical Collections During Kennedy Library Transformation

Kennedy Library understands the need for easy and ongoing access to items in physical collections for scholarly,
creative and curricular use. To obtain materials from the library collection or to place materials on course reserve during
the next two academic years, check them out of the library before the end of spring quarter 2023. They will be
automatically renewed through the duration of the renovation. Most of Kennedy Library’s physical collections will be
packed and securely held in dark storage during the renovation. A small portion — approximately 12,000 items — of the
physical collection that is frequently used will be relocated and accessible in Crandall Gym, where visitors may browse
collections and check out books. All physical collections in dark storage will be eligible for request and delivery through
Interlibrary Loan (ILL). For more information, visit https://guides.lib.calpoly.edu/updates.

Summer Off-Duty Staff/Faculty Permits Available Until June 2

Transportation and Parking Services (TAPS) is kicking off its annual off-duty permit program. Off-duty permits allow
faculty and staff to park on campus briefly during their unpaid leave. The eligibility requirements for off-duty permits
include: faculty who will not receive an appointment during summer 2023, faculty and staff on leave without pay, faculty
on sabbatical or Difference in Pay Leave, or faculty and staff off duty pursuant to the 10/12 or 11/12 pay plan.
Departments need to submit an “Off-Duty Permit Request” form for eligible faculty and staff to TAPS through
AdobeSign by Friday, June 2. Off-duty permits will only be issued to faculty and staff who request through this process.
Learn more and request an off-duty permit at https://afd.calpoly.edu/parking/parkingoncampus/permits.

Social Linguistics and Literacy Scholar to Speak on Global Accessibility Awareness Day May 18

Drawing from disability studies, his own cancer diagnosis, and his research on the writing and communication practices
of a group of international STEM scholars, Suresh Canagarajah will present "Crip Writing: Communication Through a
Disability and Decolonial Lens," from 3:30-4:30 p.m. Thursday, May 18, in the Advanced Technology Laboratories (No.
7), with a reception to follow. In his talk, Canagarajah, the Edwin Erle Sparks Professor of Applied Linguistics, English
and Asian Studies at Penn State University, will demonstrate the importance of centering vulnerability and relational
ethics in all effective communication. This event is held in conjunction with Global Accessibility Awareness Day and is
sponsored by the Office of Writing and Learning, the College of Liberal Arts, the English and Political Science
departments, and the Disability Faculty-Staff Association. The event is accessibly designed, featuring an ASL
interpreter and CART real-time captioning. Attendees may contact John Lee (jlee245@calpoly.edu) with questions
about event accessibility or requests for disability-related accommodations. For more information, visit
https://writingandlearning.calpoly.edu/specialevents.

Trauma Healing for Educators of Color Offered May 17

As part of the Building Toward Equity Faculty Development Program, faculty of color at Cal Poly are invited to join a
workshop titled “Trauma Healing for Educators of Color,” from 4-7 p.m. Wednesday, May 17. This workshop aims to
provide faculty of color with a space to acknowledge, process and begin to heal from traumatic experiences, especially
experiences with racism, discrimination and other negative experiences resulting from the oppression of marginalized
and intersecting identities. Activities for this workshop include an opportunity to discuss and process negative racialized
academic experiences with similarly marginalized peers; and the use of evidence-based practices, including letter
writing, breathing exercises and affirmations developed to heal from those experiences and become more efficacious
and self-assured in an environment that often denigrates and invalidates BIPOC (Black, Indigenous and people of
color) faculty. Visit https:/ctlt.calpoly.edu/trauma-healing-educators-color to learn more about the workshop and
register.

Toastmasters Club Coming to Campus

The Toastmasters Club is coming to campus and is the perfect opportunity for employees to gain experience in public
speaking. This new club is part of Toastmasters International, a nonprofit educational organization that teaches public
speaking and leadership skills. Members of the Cal Poly Toastmasters Club will be part of a supportive and positive
community that empowers its members to develop skills through a structured and interactive program. With
Toastmasters, members learn to speak confidently, listen effectively and lead with impact — skills that are invaluable in
both personal and professional life. The club plans to meet every Wednesday from 12:10 to 1:10 p.m. on campus,
creating a space for members to network, connect and grow together. To learn more about the Cal Poly Toastmasters
Club and how to join, contact Eumi Sprague (esprague@calpoly.edu), IT director emeritus and Toastmaster
International division director with District 33.




