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Cal Poly’s 2022 Incoming Class is Once Again Most 
Diverse in University History 
Cal Poly announced that its 2022 incoming class is the 
most diverse in the university’s history. Following the 
official fall census count, the university confirmed the 
incoming class includes the highest-ever percentages of 
women; students from partner high schools; first-
generation students; Asian students; and Hispanic/Latino 
students. The class is extremely high-performing, with the 
GPA of the incoming class of first-time, first-year students 
being the highest in Cal Poly’s history. This year’s 
numbers continue a trend of Cal Poly’s incoming student 
classes being increasingly diverse. For the last five years, 
each incoming class has been the university’s most 
diverse ever. Read more at calpolynews.calpoly.edu.  
 
Latinx Center Grand Opening on Nov. 10  
The university will host a grand opening celebration for 
the newly established Latinx Center, La CASA (Latinx/e 
Center for Academic Success and Achievement), from 11 
a.m. to 1 p.m. Thursday, Nov. 10, outside the Science 
Building (No. 52). The campus community is invited to 
attend the celebration and enjoy cultural food and 
refreshments; mariachi music; and remarks from alumni, 
students and university leaders. La CASA is the newest 
addition to Student Diversity and Belonging (SDAB), a 
collective of campus resource centers within Student 
Affairs that aim to provide a home away from home for 
underrepresented students at Cal Poly. La CASA offers 
students the opportunity to gather and build community 
while exploring their cultures, histories and traditions.  
 
Kennedy Library Renovation Update 
Kennedy Library will be renovated to create a more 
student-focused, energy-efficient and sustainable space, 
and to accommodate increased programmatic needs. 
The library will remain open for the 2022-23 academic 
year. Construction is planned to start in July 2023, with a 
scheduled reopening during fall quarter 2025. During the 
renovation, the library’s physical location (No. 35) will be 
fully closed, however, access to programs, services and 
study space will still be available at alternate locations. A 
communications project team has been created to help 
keep the campus community informed of ongoing 
updates surrounding the renovation, including how work 
is progressing, where library programs and services will 
be available, any changes, what’s new and more. For 
more information and updates, visit the project page: 
https://afd.calpoly.edu/facilities/planning-capital-
projects/project-news/kennedy-library/  
 

Employment 
 
Employment Opportunities 
For all available job openings, visit jobs.calpoly.edu. All 
new positions opened this week are listed below. To 
apply, go online and complete the application form. For 
assistance, call Human Resources at ext. 6-2236. 
 
#519340 — Operations Manager — Cal Poly 
Planning and Capital Projects (Administrator I) — 
Administration and Finance — Facilities Management 
— Facilities Planning. Salary commensurate with the 
background and experience of the individual selected. 
Open until filled.  
 
#519668 — Property Analyst (Administrative 
Analyst/Specialist — Non-Exempt) — Administration 
and Finance — University Financial Services-Property. 
$42,216-$81,492 per year. Anticipated hiring range: 
$50,000-$60,000 per year. Open until filled.  
 
#520823 — Administrative Support Coordinator II 
— Dean’s Office — College of Agriculture, Food 
and Environmental Sciences — Academic Affairs — 
Provost — CAFES — College of Agriculture, Food and 
Environmental Sciences. $44,172-$72,408 per year. 
Anticipated hiring range: $46,224-$60,348 per year. 
Open until filled.  
 
#520825 — Events Specialist — College of 
Agriculture, Food and Environmental Sciences 
(Administrative Support Coordinator — 12 Months) 
— Academic Affairs-Provost — CAFES —College of 
Agriculture, Food and Environmental Sciences. 
$44,172-$72,408 per year. Anticipated hiring range: 
$46,224-$60,348 per year. Open yntil filled.  
 
#519307 — Senior Talent Acquisition Specialist 
(Administrative Analyst/Specialist — Exempt I) — 
University Personnel — University Personnel — Talent 
Acquisition. $50,040-$90,540 per year. Anticipated 
hiring range: $68,000-$85,000 per year. Open until 
filled.  
 
#519512 — Title IX/DHR Care Manager and Hearing 
Coordinator (Administrator I) — University 
Personnel — University Personnel — Civil Rights and 
Compliance. Salary commensurate with the 
background and experience of the individual selected. 
Open until filled.  
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Take Survey by Nov. 18 to Help 
Campus Dining Build a Better 
Dining Experience 
Campus Dining is looking to build a 
better dining experience and seeks 
feedback from the campus 
community. Completing the survey, 
which takes about eight minutes, 
enters respondents into a 
sweepstakes to win one of three 
prizes: an Apple Watch Series 8; a 
Keurig coffee maker plus a $100 
Amazon gift card; or a Nintendo 
Switch. Responses will help 
Campus Dining improve the 
customer experience for staff, 
faculty and students, and help 
develop more innovative ways to 
deliver products and serve the 
campus. The survey is open 
through Nov. 18 at 
calpolydining.com/survey. 
 
Campus Coronavirus Site to 
Sunset, Redirect to Roadmap 
As part of Cal Poly’s continued 
response to the coronavirus 
pandemic, several changes are 
coming to campus websites. The 
coronavirus website will be 
removed on Thursday, Nov. 10, 
and redirected to the Roadmap 
website www.calpoly.edu/roadmap, 
which contains the latest updates 
and links to information for 
students, faculty, staff and visitors. 
Information on student vaccination, 
testing, isolation and other 
resources is available on Campus 
Health and Wellbeing’s website at 
chw.calpoly.edu/covid-19. 
Employees can check Human 
Resources’ Employee Health 
Information webpage at 
https://afd.calpoly.edu/hr/employee-
health-information for information 
on employee vaccination, testing 
resources and more. Questions? 
Email communications specialist 
Cynthia Lambert at 
cmlamber@calpoly.edu.  
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Faculty Employment Opportunities 
Candidates are asked to visit jobs.calpoly.edu to complete an application and 
apply for any of the positions shown below. Submit all requested application 
materials as attachments to your online application by the review begin date 
for full consideration. For assistance, email Academic Personnel at 
academicpersonnel@calpoly.edu.  
 
#520490 — 12-month Full Time Lecturer — Landscape 
Horticulture/Arboretum Manager — College of Agriculture, Food and 
Environmental Sciences — Plant Sciences.  
 
#519858 — Assistant Professor — Child Development, College of Liberal 
Arts — Psychology and Child Development. 
 
#519270 — Assistant Professor in Art and Design (Photo Video) — 
College of Liberal Arts — Art and Design. 
 
#520012 — Assistant Professor in Art and Design (Graphic Design) — 
College of Liberal Arts —Art and Design.  
 
#519108 — Assistant Professor — Electrical Engineering, College of 
Engineering — Electrical Engineering. 
 
#520095 — Assistant or Associate Professor of Structural Engineering — 
College of Engineering — Civil and Environmental Engineering.  
 
#520459 — Assistant Professor — Engineering Design — Industrial and 
Manufacturing Engineering, College of Engineering — Industrial and 
Manufacturing Engineering.  
 
#519815 — Assistant/Associate Professor Aerospace Engineering — 
College of Engineering —Aerospace Engineering. 
 
#520455 — Head Men's Soccer Coach, Athletics — Soccer Men. 
 
Part-Time Lecturer Pools – Pools are opening for 2022/23 academic year. 
Visit jobs.calpoly.edu and search department of interest.  
 
Corporation Employment Opportunities 
Cal Poly Corporation is a separate entity operating in concert with the 
university to provide a diverse range of services and resources. To view all 
available job postings or apply, visit https://www.calpolycorporationjobs.org.  
For assistance, contact Human Resources at ext. 6-1121. 
 
#201000663 — Director, Educational Talent Search. Hiring range: $64,212-
$74,400 annually. 
 
#201000664 — Program Coordinator/Academic Advisor, Upward Bound 
program. Hiring range: $25.82 to $26.17 per hour.  
 


