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Employment Opportunities

For all available job openings, visit jobs.calpoly.edu. To apply, go online
and complete the application form. For help, call Human Resources at
ext. 6-2236.

#515475 — Multimedia Producer — University Communications and
Marketing (Media Production Specialist I) — University
Communications and Marketing. $37,440-$66,960 per year. Anticipated
hiring range: $50,000-$61,800 per year. Open until filled.

#515745 — Support Center Coordinator — Orfalea College of
Business (Administrative Support Coordinator 1) — Academic Affairs
— Orfalea College of Business. $41,280-$67,668 per year. Anticipated
hiring range: $43,200-$56,400 per year. Open until filled.

#514412 — Administrative Assistant — Office of the President
(Confidential Office Support Il) — Office of the President. $38,448-
$68,196 annually. Anticipated hiring range: $45,000-$65,000 annually.
Open until July 15.

#515706 — Assignment Coordinator (Administrative Support
Coordinator I) — Student Affairs — University Housing. $39,312-
$61,776 annually. Anticipated hiring range: $39,312-$48,000 annually.
Open until filled.

#515746 — Access Specialist — Disability Resource Center
(Student Services Professional Il) — Student Affairs — Disability
Resource Center. $51,648-$73,400 per year. Anticipated hiring range:
$51,648-$55,200 per year. Open until filled.

#515899 — Director, Athletic Equipment Services (Administrator I)
— Student Affairs — Intercollegiate Athletics. Salary commensurate with
the background and experience of the individual selected. Open until
filled.

#516043 — Surplus Coordinator (Property Clerk I) — Administration
and Finance — Strategic Business Services. $37,440-$61,368 annually.
Anticipated hiring range: $43,000-$55,000 annually. Open until filled.

#515937 — Administrative Support Coordinator — CTLT
(Administrative Support Coordinator Il) — Academic Affairs — Center
for Teaching, Learning and Technology. $40,224-$67,668 annually.
Anticipated hiring range: $43,200-$56,400 annually. Open until filled.

#516107 — Administrative Support Assistant — Chemistry and
Biochemistry (Administrative Support Assistant Il) — Academic
Affairs — College of Science and Mathematics. $37,440-$55,104
annually. Anticipated hiring range: $37,440-$45,000 annually. Open until
filled.

College of Engineering Receives
Gift to Create The Noyce School of
Applied Computing

Cal Poly announced the establishment
of The Noyce School of Applied
Computing, a new interdisciplinary
school (the first of its kind at Cal Poly)
combining three departments under
one umbrella — Electrical Engineering,
Computer Science and Software
Engineering, and Computer
Engineering. The Noyce School is
made possible by donations received
from the Robert N. Noyce Trust — with
its current intention to make a future
eight-figure bequest to Cal Poly’s
College of Engineering. The creation
of The Noyce School (pending CSU
board of trustee approval) will, among
other things, provide faculty with
additional resources for teaching and
applied research and undergraduate
students in computing with
opportunities to further their interests
in teaching and learning.

R-EDGE Finalizes Diversity, Equity
and Inclusion Action Plan
Research, Economic Development
and Graduate Education (R-EDGE)
released a plan detailing the division’s
commitment to diversity, equity and
inclusion. The R-EDGE DEI Action
Plan outlines goals, actions and
metrics for the division and its seven
units. R-EDGE strives to create an
aligned and cohesive focus on DEI;
ensure its activities and resources
positively impact efforts to create a
more just and equitable campus;
reflect inclusive excellence within the
division’s contributions to the ongoing
growth and work of students, teacher-
scholars and staff; and engage the
community to create innovative
scholarship that addresses and
responds to real-world problems of
justice, equity, inclusion and diversity.
R-EDGE will create metrics to
measure outcomes and impacts of the
plan. Read the plan at
research.calpoly.edu/purpose.
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#514986 — Assistant Athletic Trainer (Athletic Trainer I) — Student Affairs —
Intercollegiate Athletics. $42,852-$82,704 per year. Anticipated hiring range: $42,852 -
$50,000 per year. Open until filled.

#515620 — Control Specialist — Facilities Management and Development
(Facilities Control Specialist I) — Administration and Finance — Facilities
Management and Development. $72,408-$91,812 per year. Anticipated hiring range:
$65,000-$85,000 per year. Open until filled.

#515478 — Administrative Support Coordinator Il — Animal Science — Academic
Affairs — College of Agriculture, Food and Environmental Sciences. $36,768-$61,776
per year. Anticipated hiring range: $43,200-$56,400 per year. Open until filled.

#515237 — Assistant Project Manager (Administrator I) — Administration and
Finance — Facilities Management and Development. Salary commensurate with the
background and experience of the individual selected. Open until filled.

#515235 — Control Officer/Permit Officer — Facilities Management and
Development (Administrator Il) — Administration and Finance — Facilities
Management and Development. Salary commensurate with the background and
experience of the individual selected. Open until filled.

#494755 — Police Officer — Administration and Finance — Public Safety. $56,184-
$86,820 per year. Salary commensurate with the background and experience of the
individual selected. Open until filled.

#514923 — Summer Institute Program Assistant — Temporary (Student Services
Professional IB) — Student Affairs — Summer Institute. $3,796-$5,369 per month.
Anticipated hiring range: $3,796-$4,100 per month. Open until filled.

#515027 — Director of Agricultural Operations (Administrator Il) — Academic
Affairs — College of Agriculture, Food and Environmental Sciences. Salary
commensurate with the background and experience of the individual selected. Open
until filled.

#514141 — Donor Impact Specialist (Public Affairs/Communications Specialist Il)
— University Development — Donor Relations. $42,180-$76,296 per year. Anticipated
hiring range: $54,000-$66,000 per year. Open until filled.

Corporation Employment Opportunities
Visit https://www.calpolycorporationjobs.org to view available job listings and apply. For
assistance, contact Human Resources at ext. 6-1121.

#201000635 — Unit Manager — Campus Dining — $23.83 to $35.75 per hour, $500
sign-on bonus. Full time. Open until filled.

#201000636 — Unit Manager, Coffee Operations — Campus Dining — $23.83 to
$35.75 per hour, $500 sign-on bonus. Full time. Open until filled.

Retirements

Anastasia Nicole will
retire at the end of July
after serving as Cal
Poly’s first Zero Waste
Coordinator for the
Energy, Utilities and
Sustainability team in
Facilities Management
and Development. During
her nearly five years on
campus she overhauled
and optimized Cal Poly’s
waste management
efforts, saving hundreds
of thousands of dollars
while increasing
recycling, composting
and landfill diversion.
Nicole co-created and
managed the Zero Waste
Ambassadors' student
team. She secured and
recently completed a
$225,000 CalRecycle
grant that procured new
recycling signage for all
waste bins across
campus, created four
Learn by Doing paid
student internships,
funded a beverage
container marketing
campaign, and
purchased 1,386 new
recycle bins including Cal
Poly’s first “Big Belly”
solar trash compactors
for high waste areas.
Nicole also completed
the Administration and
Finance Services’
Business Transformation
T-Core training program,
applying her facilitation
skills to several large
process improvement
projects in FM&D to
improve communication,
efficiency, and reduce
wasted time, effort and
resources. Wish her well:
https://www.kudoboard.c
om/boards/7W1dwkKB.




