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President’s Diversity Awards 
Winners Recognized 
The campus community came 
together at the annual President’s 
Diversity Awards in the PAC Plaza 
on May 19 to celebrate and 
recognize achievements in 
advancing diversity, equity and 
inclusion on campus. The event, 
hosted by the Office of University 
Diversity and Inclusion, included a 
welcome from President Armstrong, 
opening remarks by Denise Isom, 
interim Vice President for Diversity 
and Inclusion, and presentations of 
the award to each winner by their 
nominators. The awardees are:  
• Faculty: Regulus Allen, 

associate professor, English 
Department, College of Liberal 
Arts. 

• Staff: John Lee, assistive 
technology specialist, Disability 
Resource Center. 

• Staff: Kari Mansager, director of 
well-being and diversity, equity 
and inclusion, Campus Health 
and Wellbeing 

• Student: Barbara Rodriguez, 
animal science major, MEXA co-
president, USFC fundraising 
chair and Sigma Omega Nu 
president. 

• Campus Department or Unit: 
Ethnic Studies Department. 

• Student Group or Organization: 
AISES – American Indian 
Science and Engineering 
Society. 

• Excellence in Inclusive Design 
Award: Cal Poly Disability 
Alliance. 

• Second Annual Dolores Huerta 
“Si Se Puede” Award for 
Transformational Leadership: 
Jenell Navarro, chair, Ethnic 
Studies Department (pictured 
with Isom and Armstrong). 

Learn more at 
https://diversity.calpoly.edu/congratu
lations-winners-2022-presidents-
diversity-awards.  
 

Employment 
 
Employment Opportunities 
For all available job openings, visit jobs.calpoly.edu. All new positions 
opened this week are listed below. To apply, go online and complete the 
application form. For assistance, call Human Resources at ext. 6-2236.  
 
#512150 — Emergency Hire Facilities Worker I — Carpenter Shop 
(Facilities Worker I) — Administration and Finance — Facilities 
Management Carpenter Shop. $4,408-$5,544 monthly. Anticipated hiring 
range: $25.43-$28 per hour. Open until filled. 
  
#513832 — Semester Conversion Project Manager (Administrator II) 
— Academic Affairs — Provost. Salary commensurate with the 
background and experience of the individual selected. Open until filled. 
  
#514107 — Emergency Hire Administrator I — International Center 
(Administrator I) – Academic Affairs — Provost — Cal Poly International 
Center. Salary commensurate with the background and experience of the 
individual selected. Open until filled. 
  
#514144 — Communications Specialist (Public 
Affairs/Communications Specialist II) – Academic Affairs — College of 
Engineering Advancement. $42,180-$76,296 annually. Anticipated hiring 
range: $54,000-$66,000 annually. Open until filled. 
  
#514148 — Advancement Coordinator — College of Agriculture, 
Food and Environmental Sciences (Administrative Support 
Coordinator II) — Academic Affairs — College of Agriculture, Food and 
Environmental Sciences. $36,768-$61,776 annually. Anticipated hiring 
range: $43,200-$56,400 annually. Open until filled. 
  
#514149 — Health Communications Specialist (Health Educator) — 
Student Affairs — Campus Health and Wellbeing — Health Education. 
$4,060-$7,836 per month. Anticipated hiring range: $4,060-$6,494 per 
month. Open until filled. 
  
#514159 — Administrative Support Coordinator II — Civil and 
Environmental Engineering (Administrative Support Coordinator II) 
— Academic Affairs — Civil and Environmental Engineering. $41,280-
$67,668 annually. Anticipated hiring range: $43,200-$56,400 annually. 
Open until filled. 
  
#514234 — Emergency Hire Administrative Support Coordinator I 
(Part-Time Telecommute) — Civil Rights and Compliance Office — 
University Personnel — Civil Rights and Compliance. $18.90-$29.70 per 
hour. Anticipated hiring range: $18.90-$20.79. Open until filled. 
  
#514236 — Special Advisor to Associate Vice President for Strategic 
Initiatives (Administrator I) — Administration and Finance — Facilities 
Management. Salary commensurate with the background and experience 
of the individual selected. Open until filled. 
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Campus Community Invited to Update on 
Semester Conversion 
Philosophy Professor Rachel Fernflores, director of 
the Semester Conversion, will provide an update on 
the conversion in two webinars scheduled for 
faculty, staff and students at the following times: 

• Wednesday, May 25, 5:10-6 p.m.: 
https://calpoly.zoom.us/s/83371829170 

• Thursday, May 26, 1:10-2 p.m. (Note the 
time change): 
https://calpoly.zoom.us/s/86475857529 

Contact Fernflores at rfernflo@calpoly.edu with any 
questions. 
 
Cal Poly Corporation Board of Directors to Meet 
June 3 
The board of directors of the Cal Poly Corporation 
will hold a regular meeting virtually using Zoom at 
noon Tuesday, June 3. This is a public meeting. To 
join, use the Zoom webinar link: 
https://calpoly.zoom.us/j/84151980341. Public 
comments for this meeting must submitted by than 
5 p.m. Thursday, June 2, via email to 
cpcadmin@calpoly.edu. A copy of the agenda will 
be available beginning May 27 with all pertinent 
information for the Zoom meeting. For a copy, email 
cpcadmin@calpoly.edu or visit 
https://www.calpolycorporation.org/organization-
profile/governance/meeting-agendas-minutes/.  
 
Examining Whiteness Foundational Series 
Faculty and staff are invited to sign up for 
Examining Whiteness, a program inspired by 
Building Anti-Racist White Educators (BARWE). 
The Examining Whiteness foundational series is 
designed as a first step for white educators toward 
engaging in critical reflection on whiteness and 
working toward anti-racism. The series is open to 
individuals at all levels of learning in their personal 
journey toward better understanding whiteness in 
their personal and professional lives. This six-
session program will meet on Zoom from 9:30-11 
a.m. Tuesdays and Thursdays from July 19 to Aug. 
4. Participants must be able to commit to attending 
at least five sessions. Learn more and register for 
Examining Whiteness at 
https://ctlt.calpoly.edu/examining-whiteness. 
Contact Sarah Macdonald, Ph.D., assistant director 
for diversity, equity and inclusion in teaching in the 
Center for Teaching, Learning and Technology, 
with any questions at smacdo05@calpoly.edu. 
 

Employment 
 
Employment Opportunities 
For all available job openings, visit jobs.calpoly.edu. All 
new positions opened this week are listed below. To 
apply, go online and complete the application form. For 
assistance, call Human Resources at ext. 6-2236.  
 
#514304 — Administrative Support Assistant — 
Kinesiology and Public Health (Administrative 
Support Assistant II) — Academic Affairs — College of 
Science and Mathematics – Kinesiology and Public 
Health. $37,440-$55,104 annually. Anticipated hiring 
range: $37,440-$55,104 annually. Open until filled. 
  
#514384 — Customer Service Coordinator 
(Administrative Support Coordinator I) — 
Administration and Finance — Facilities Management. 
$39,312-$61,776 annually. Anticipated hiring range: 
$39,312-$48,000 annually. Open until filled. 
  
#514340 — Coordinator, Center for Leadership 
(Student Services Professional II) — Student Affairs — 
Leadership and Service. $51,648-$73,440 annually. 
Anticipated hiring range: $51,648-$54,000 annually. Open 
until filled. 
 
ASI Employment Opportunities 
Hiring, developing and empowering quality staff is what 
drives the ASI organization. Join ASI’s dynamic team that 
supports not only the students of Cal Poly, but the entire 
university and greater San Luis Obispo communities. Visit 
https://www.asi.calpoly.edu/discover-asi/work-for-asi for a 
full listing of available positions and to apply. Sign up for 
the Work For ASI newsletter to be the first to know about 
new opportunities. For more information, contact ASI 
Human Resources at asihr@calpoly.edu.  
 
Coordinator II — Accounting (Business Services), 
$74,821 annually with excellent benefits. Position open 
until filled. 
  
Accounting Technician I (Business Services), $19.32 an 
hour with excellent benefits. Position open until filled. 
  
Building Services Worker (Recreational Sports), $17.53 
an hour with excellent benefits. Position open until filled. 
  
Food Program Supervisor (Children’s Center), $20.22 
an hour with excellent benefits. Position open until filled. 
 


