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‘In the Next Generation, We Have a Fighting Chance’ 
— MLK Legacy Winner Discusses Kids and Race 
At last month's MLK Legacy Celebration, psychology and 
child development Professor Amber Williams was named 
one of two winners of the MLK Legacy Award. Williams 
spoke with Cal Poly News about her research on how 
children form ideas about race, why it's important to 
discuss race and injustice from an early age, and what it 
means to win the award. The award, nominated by 
students and peers, recognizes members of the campus 
community who “lead with love and hope to create a better 
campus for all.” Read the interview at 
https://www.calpoly.edu/news.  
 
Campus Feedback Plays Big Role in Rave Guardian 
Campaign 
Rave Guardian, Cal Poly Public Safety's new app, is 
launching a communications campaign that was made 
possible, in large part, through campus feedback. Public 
Safety and Cal Poly Corporation’s Marketing and 
Communications team collaborated with students, faculty 
and staff to understand how users identify with the features 
of the new safety app. The team developed three 
campaign concepts that were shared with the campus 
community. While all three concepts had their merits, one 
rose to the top. The winning campaign features different 
pictures of Cal Poly’s campus with headlines that tout one 
of the app’s features. The communications campaign is 
designed to promote and encourage members of the Cal 
Poly community to download the app and take advantage 
of its features, and in turn help increase campus safety. 
Learn more: https://afd.calpoly.edu/police/services/safety-
app.  
 
Activist Hoda Katebi to Headline 20th Annual Change 
the Status Quo Conference 
Award-winning activist Hoda Katebi, an abolitionist, 
organizer and creative educator, will deliver the keynote 
address for the 20th annual Change the Status Quo (CSQ) 
Social Justice Leadership Conference to be held on 
Saturday, Feb. 26. The annual event aims to empower 
students to use the Learn by Doing spirit to challenge 
social norms, ask critical questions, demand solutions, and 
make lasting social change. Further details and 
preregistration for the all-day conference is now live at 
serviceinaction.calpoly.edu/CSQ.  Early-bird conference 
fees are $10 for Cal Poly students (and AmeriCorps 
fellows) and $30 for faculty, staff and community members. 
Those interested in underwriting the cost of their students 
to attend should email the Center for Service in Action at 
serviceinaction@calpoly.edu.  
 
 
 
 

Employment 
 
Employment Opportunities 
For all available job openings, visit 
jobs.calpoly.edu. All new positions opened this 
week are listed below. To apply, go online and 
complete the application form. For assistance, 
call Human Resources at ext. 6-2236.  
 
#510864 — Human Resources Assistant 
(Administrative Support Assistant II) — University 
Personnel — Human Resources. $37,440-
$55,104 annually. Anticipated hiring range: 
$37,440-$45,000 annually. Open until filled.  
  
#510562 — Learning and Development 
Specialist (Administrative Analyst/Specialist 
Exempt II) — University Personnel — Employee 
and Organizational Development. $56,316-
$101,868 annually. Anticipated hiring range: 
$75,000-$90,000 annually. Open until filled.  
  
#510630 — Studio Technician — College of 
Liberal Arts (Instructional Support Technician II) 
— Academic Affairs — College of Liberal Arts. 
$46,884-$81,348 annually. Anticipated hiring 
range: $58,000-$65,000 annually. Open until 
filled.  
  
#510954 — Executive Assistant to the Office 
of the Vice President and Foundation CEO 
(Administrative Analyst/Specialist Non-Exempt) 
— University Development. $39,456-$76,164 
annually. Anticipated hiring range: $50,400-
$69,600 annually. Open until filled.  
  
#510704 — Administrative Coordinator — 
Mechanical Engineering (Administrative Support 
Coordinator II) — Academic Affairs — College of 
Engineering. $40,224-$67,668 per year. 
Anticipated hiring range: $43,200-$56,400 per 
year. Open until filled.  
 
#510871 — Administrative Services Analyst — 
College of Architecture and Environmental 
Design (Administrative Analyst/Specialist — Non-
Exempt) — Academic Affairs — College of 
Architecture and Environmental Design. $39,456-
$76,164 annually. Anticipated hiring range: 
$52,000-$62,000 annually. Open until filled.  
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Join Cal Poly Baseball for Faculty/Staff Appreciation on March 2 
As a sign of appreciation for everything faculty and staff members do for the 
university, Cal Poly Athletics is pleased to offer four free general admission tickets 
to the Cal Poly baseball game on Wednesday, March 2. The Mustangs are 
playing Portland and first pitch is set for 6 p.m. at Baggett Stadium. All faculty and 
staff can claim their four free tickets to the game by showing their Cal Poly ID at 
the Cal Poly Ticket Office or at the Baggett Stadium Box Office on the day of the 
game. For more information or to purchase tickets to other Cal Poly baseball 
games, visit www.gopoly.com. 
 
Free Faculty and Staff #MoveItMarch Passes to the Recreation Center  
ASI Recreational Sports wants to get you moving this March. Faculty and staff are 
invited to enjoy two free days at the Recreation Center as part of a #MoveItMarch 
special. Ever wanted to experience an Olympic-caliber swimming pool, try a group 
fitness class, or train in 20,000 square feet of state-of-the-art exercise space? 
Now is your chance. Just mention #MoveItMarch at the ASI Membership Services 
front desk, located inside the Recreation Center. Save a few minutes and set up 
your access before redeeming this special. Download the ASI Access app and 
follow the steps provided on the ASI website at 
https://www.asi.calpoly.edu/facilities/asi-access-instructions to receive access to 
the touchless entry system for future visits. The #MoveItMarch passes can only be 
redeemed and used during the month of March by the eligible user. For more 
information, contact cpreccenter-memberships@calpoly.edu.  
 
Attend Student Research Competition March 4-5 
All faculty, staff, students and supporters are invited to attend the Cal Poly 
Student Research Competition. Members of the Academic Senate Grants Review 
Committee will serve as jurors and select 10 projects to represent campus at the 
2022 CSU Student Research Competition. Both the 2022 Cal Poly Student 
Research Competition (to be held March 4-5) and CSU Student Research 
Competition (to be held April 29-30) will occur virtually. The CSU Student 
Research Competition is held each spring to promote excellence in undergraduate 
and graduate scholarly research and creative activity by recognizing outstanding 
student accomplishments across the 23 CSU campuses. Current undergraduate 
students, graduate students and recent alumni from all academic disciplines can 
participate. More information about the Cal Poly Research Competition — 
including the schedule for Friday, March 4, and Saturday, March 5 — are 
available at https://studentresearch.calpoly.edu/csu-research-competition. Join for 
part or all of the time. Email studentresearch@calpoly.edu with any questions. 
 
First-Year Success Program Coaches Needed for Spring Quarter 
The First-Year Success Program (FSP) is looking for graduate students, faculty 
and staff from across campus who want to serve as academic coaches for first-
time freshmen who are on academic probation for the first time. FSP coaches will 
support a small group of students by facilitating growth-centered conversations, 
engaging in goal setting and skill development, and exploring resources that 
students can use to help them move toward success in future quarters. FSP staff 
will provide a training on Friday, March 18, to discuss the details of the program 
and provide materials. FSP is looking for diverse members of the campus 
community who represent all areas of Cal Poly. Sign-up or express interest by 
Wednesday, March 16, at https://survey.alchemer.com/s3/6741544/FSP-
Coaches-Sign-Up-SP22. Questions? Contact Kara Hitchcock at 
khitch01@calpoly.edu. 
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Employment Opportunities 
For all available job openings, 
visit jobs.calpoly.edu. To 
apply, go online and complete 
the application form. For 
assistance, call Human 
Resources at ext. 6-2236.  
 
#510729 — Electro-
Mechanical Equipment 
Technician — Graphic 
Communication (Equipment 
Technician II, Electro-
Mechanical) — Academic 
Affairs — College of Liberal 
Arts. $44,976-$81,348 
annually. Anticipated hiring 
range: $55,000-$70,000 
annually. Open until filled.  
  
#510521 — Space Planner 
(Administrator II) — 
Administration and Finance — 
Facilities Management and 
Development. Salary 
commensurate with the 
background and experience of 
the individual selected. Open 
until filled.  
 
Corporation Employment 
Opportunities 
Cal Poly Corporation is a 
separate entity operating in 
concert with the university to 
provide a diverse range of 
services and resources to 
students, faculty and staff. To 
view all available job postings 
or apply, visit 
https://www.calpolycorporation
jobs.org. For assistance, 
contact Human Resources at 
ext. 6-1121. 
 
#201000600 — Maintenance 
Technician — Campus 
Dining – $19.47-$29.21 per 
hour. Full time. Open until 
filled.  
 


