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COVID-19 Testing Available to Employees 
Cal Poly employees are again invited to participate in 
the university’s ongoing testing program, which 
started Sunday, Jan. 3. The university is continuing 
to work with a third-party vendor to offer this 
convenient nasal-swab testing through mid-January, 
at which time the university plans to transition to a 
saliva based-testing program. As faculty and staff, 
you are eligible to participate in both programs. 
Testing will take place from 8 a.m. to 4 p.m. daily in 
the Performing Arts Center Lobby through Saturday, 
Jan. 16. Testing will also be offered starting Jan. 7 in 
the Aliso Conference Room in Poly Canyon Village 
(171A). To make an appointment, visit 
https://coronavirus.calpoly.edu/employee-testing. As 
the university transitions to saliva-based testing, we 
will have the capacity to test up to 4,000 individuals a 
day, including students and employees.  
 
Retirements 
Swanton Pacific Ranch Director Brian Dietterick 
retired after 27 years at Cal Poly. He has been 
director of Cal Poly’s Swanton Pacific Ranch since 
2004 and was involved with teaching and research in 
the field of hydrology at Cal Poly since 1994. 
Dietterick taught undergraduate and graduate 
courses in hydrology, watershed management, and 
sustainable forestry at Cal Poly and at Swanton 
Pacific Ranch with a focus on furthering educational 
opportunities for students at Swanton. His career was 
also dedicated to research and support of land 
management and stewardship. Dietterick’s passion 
for furthering the vision of Swanton Pacific Ranch’s 
unique learning opportunities positively influenced 
countless students across the university. As director, 
he was committed to the development the Swanton 
Pacific Ranch Field Camp, a dream of benefactor Al 
Smith. Additionally, he served on numerous technical 
advisory committees, including a six-year appointed 
membership to connect science and policy for the 
state’s Board of Forestry. During his time at Cal Poly, 
he received numerous awards for his efforts, 
including special recognition awards in both teaching 
and research. In 2018 he was recognized by the 
National Oceanic and Atmospheric Administration 
(NOAA) as an environmental steward for his efforts 
to strengthen and diversify the recovery efforts for the 
Central California Coast (CCC) coho salmon. 
Contribute to a special Kudoboard wishing Dietterick 
a happy retirement at 
https://www.kudoboard.com/boards/wnUhjik1.  
 

Employment 
Employment Opportunities 
For all available job openings, visit jobs.calpoly.edu. All new 
positions opened this week are listed below. Current 
employees can also find job postings at 
https://careers.calstate.edu/, an internal job site for CSU 
employees. For assistance, call Human Resources at ext. 6-
2236.  
 
#498414 — Budget Analyst (Administrative 
Analyst/Specialist- Exempt I), Administration and Finance – 
University Budget and Fiscal Planning. $46,764-$84,612 
annually. Anticipated hiring range: $56,400-$65,000 annually. 
Open until closed. 
  
#498053 — Nurse Practitioner — Infection 
Control/Communicable Disease, Student Affairs – Campus 
Health and Wellbeing. $5,690-$10,979 per month based on a 
10/12 schedule. Anticipated hiring range: $8,000-$8,334 per 
month based on a 10/12 schedule. This position is paid under 
the 10/12 pay plan, where the salary for 10 months is 
distributed over 12 months. Open until closed.  
  
#498520 — Administrative Assistant (Administrative 
Assistant II), Student Affairs – Campus Health and 
Wellbeing. $2,254-$3,827 per month based on 10/12 work 
schedule. Anticipated hiring range: $2,254-$2,700 per month 
based on a (10/12) work schedule. This position is paid under 
the 10/12 pay plan, where the salary for 10 months is 
distributed over 12 months. Open until closed.  
  
#498619 — Isolation and Quarantine Administrative 
Assistant (Administrative Assistant II), Student Affairs – 
University Housing. $2,600-$4,592 per month. Anticipated 
hiring range: $3,000-$3,400 per month. Open until closed. 
  
#498514 — Director of Athletic Equipment Services 
(Administrator I), Student Affairs – Intercollegiate Athletics. 
Salary commensurate with the background and experience of 
the individual selected. Open until closed.  
  
#498055 — Clinical Laboratory Scientist, Student Affairs – 
Campus Health and Wellbeing. $56,448-$108,948 per year. 
Anticipated hiring range: $62,088-$79,356 per year. Open 
until closed. 
  
#498048 — COVID Testing Site Program Coordinator 
(Administrative Analyst/Specialist – Exempt I), Student 
Affairs – Campus Health and Wellbeing. $2,846-$5,148 per 
month. Anticipated hiring range: $4,334-$4,500 per month. 
Open until closed. 
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Retirements  
Hunter Francis, director of the College of Agriculture, Food and 
Environmental Sciences’ Center for Sustainability, retired in 
December after 23 years at Cal Poly. Francis spearheaded a 
broad, interdisciplinary coalition of students, staff, faculty, 
alumni and community members to strengthen educational 
programs for sustainable and organic agriculture at Cal Poly, 
leading the Center for Sustainability for more than two decades. 
In 2000, Francis created the Organic Agriculture course, the 
first catalog offering of its kind in the U.S. In the same year, he 
co-founded the Cal Poly Organic Farm with fellow soil science 
student Terry Hooker. The Organic Farm continues to provide 
the setting for Cal Poly classes, field trips and research. As a 
service-oriented organization, the Center for Sustainability 
orchestrated a wide range of offerings under Francis’ leadership 
and served as a Cal Poly liaison to regional food shed and 
farm-to-table initiatives. 
 
Susan Waterman, administrative support coordinator II for the 
Architecture Department, retired from Cal Poly on Dec. 23. She 
came to Cal Poly in December 2014 after a fulfilling career 
working in several interesting roles, including the College 
Board, Shea Homes in facilities management and human 
resources, and as an associate broker for Merrill Lynch. As a 
member of the Architecture Department's administrative team 
for six years, Waterman supported faculty in the department in 
the areas of human resources (recruitments, contracts, leaves 
and retirements), student assistants and budget. She brought 
the department good cheer with her positive attitude and many 
connections across the campus.  

Employment 
Faculty Employment Opportunities 
Visit jobs.calpoly.edu for all available job openings. 
For help, call Academic Personnel at ext. 6-2844.  
 
#498311, Department Head, Animal Science. 
College of Agriculture, Food and Environmental 
Sciences. Open until filled. 
 
Corporation Employment Opportunities 
Cal Poly Corporation is a separate entity operating 
in concert with the university to provide a diverse 
range of services and resources to students, faculty 
and staff. To apply, visit 
https://www.calpolycorporationjobs.org/. For help, 
call ext. 6-1121. 
 
Human Resources Coordinator, CPC Human 
Resources, $19.47-$29.21 per hour. 
 
Postdoctoral Fellow, Soil-plastic Interactions, 
Natural Resources Management and Environmental 
Sciences Department, $19.47-$24.04 per hour. 
 
Research Assistant, Kinesiology, $16.88-$25.34 
per hour. 
 
Executive Assistant, CPC Administration, 
$62,108.80-$93,204.80 annually. 
 
 
 
 

 

 

 

 

 

Retirements  
Velanche Stewart, IT consultant in the Journalism Department, retired in December after 20 years of service.  Stewart 
moved to San Luis Obispo in 1992 from Southern California to attend Cal Poly as a transfer student. Stewart was hired by 
the College of Liberal Arts in the summer of 2000. He performed a number of duties from one-on-one tutoring and in-person 
and phone technical support, to imaging and installation of computers, developing and teaching courses for staff and 
developing specialties in web accessibility. In 2011, he moved to the Journalism Department to offer temporary assistance. 
In 2013, he transferred from CLA Tech to the Journalism Department on a full-time basis. As a student at Cal Poly, he was a 
DJ at KCPR and has been an area DJ ever since. In 2021, his DJ collective, Soul Dust Productions, will celebrate five years. 
After retiring, Stewart plans to produce music, DJ and host his Urban Landscapes music show and a podcast on his 
YouTube channel. He also looks forward to biking more, exploring more of the Central Coast, traveling, pursuing 
photography, and writing a memoir or two. 
 
The Graphic Communication Department congratulates Korla McFall, administrative support coordinator II, on her well-
earned retirement. McFall is a graduate of CSU Northridge with a degree in recreation, parks and tourism administration. 
She started her career at Cal Poly in the College of Business, joining the Graphic Communication Department (GrC) in 2001. 
During her time in GrC, McFall created a sense of community for students, often offering hugs along with her longstanding 
institutional knowledge, helping students succeed and feel part of the GrC family. McFall also served as the staff 
employment equity facility. She was awarded the Outstanding Career Achievement Award in 2015 in recognition of her 
amazing contributions to the department. McFall was key in keeping the complex GrC Department running, with its many 
"heavy metal" printing presses and unique software programs, three annual Career Fairs, the annual Graphic 
Communication week, two annual Advisory Board meetings, and UGS, the student-run printing enterprise. McFall's attention 
to detail was incredibly important to the continued success of GrC. In retirement, she plans to spend more time with her 
children and grandchildren and to visit more lighthouses around the world -- one of her favorite activities. 
 


