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 Employment Opportunities 

For all available job openings, visit 
jobs.calpoly.edu. All new positions are listed 
below. To apply, go online and complete the 
application form. For assistance, call Human 
Resources at ext. 6-2236. Jobs are open until 
filled. 

 
#537237 – Engineering Student Services 
Coordinator (Administrative Support 
Coordinator – 12 Months) – Academic Affairs – 
Provost – Engineering Student Affairs. $44,160-
$69,396 per year. Anticipated hiring range: 
$44,167-$53,928 per year. Open until filled.  
 
#537554 – Development Records Coordinator 
(Administrator Support Coordinator I) – 
University Development – Development Support 
Services. $44,160-$69,396 per year. Anticipated 
Hiring Range: $44,167-$53,928 per year. Open 
until filled.  
 
#536485 – Executive Director of Academic 
Programs and Planning (Administrator II) – 
Academic Affairs – Provost – Academic 
Programs and Planning. Anticipated hiring 
range: $150,000-$160,000 per year. Open  
until filled.  
 
#525809 – Project Manager – Facilities 
Planning and Capital Projects (Administrator 
II) – Administration and Finance – Facilities 
Planning. Anticipated hiring range: $110,000-
$130,000 per year. Open until filled.  
 
#533152 – Special Advisor to Vice President 
for Facilities Management and Development 
(Administrator I) – Administration and Finance 
– Facilities Management. Anticipated hiring 
range: $85,000-$110,000 per year. Open  
until filled.  
 
#536566 – Director of New Programs 
(Administrator III) – Information Services –  
ITS Innovation Center. Anticipated hiring range: 
$160,464-$168,487 per year. Open until filled. 
 
#537125 – Business Intelligence Analyst 
(Administrative Analyst/Specialist – Exempt 
II) – Administration and Finance – Facilities 
Management Customer and Business Services. 
$63,276-$114,444 per year. Anticipated hiring 
range: $78,795-$95,000 per year. Open until 
filled. 

Cleared for Success: Unprecedented Cybersecurity 
Workforce Development Program Announced 
Cal Poly has announced the launch of a comprehensive 
fundraising campaign to support Cleared for Success (CFS),  
a landmark workforce development initiative that will cultivate  
a talent pipeline of highly skilled STEM students interested in 
pursuing cybersecurity careers in the public service and 
national defense sectors. The groundbreaking CFS program 
aims to transform the national security landscape and the 
future of Learn by Doing. Hosted by the California 
Cybersecurity Institute at Cal Poly, the program will introduce 
students to foundational security concepts; assist them in their 
professional journeys as future cybersecurity professionals; 
and provide them the opportunity to network with leading 
employers recruiting for this specialized skillset. For many 
prospective graduates, careers in cybersecurity in the public  
or private sector are often under-considered due to security 
clearance requirements and the lengthy process typically 
involved in being cleared. CFS addresses and lifts this potential 
barrier, creating access to well-paying opportunities for 
undergraduates who may not have considered pursuing work 
that requires a security clearance. 
 
Cal Poly College Corps Extended Through 2026; 
Application Period Opens  
Faculty and staff are encouraged to make students aware  
of the opportunity to participate in the #CaliforniansForAll 
College Corps Program, a statewide initiative that engages 
students to solve problems in their communities while helping 
to create debt-free pathways to college. Cal Poly’s College 
Corps Program has been granted additional funds to extend 
the program to the 2024-25 and 2025-26 academic years.  
Cal Poly leads the program’s Coastal California Civic 
Leadership Consortium, which also includes CSU Long Beach, 
Cuesta and Allan Hancock colleges. Cal Poly can accept up  
to 195 students for the 2024-25 fellowship. The deadline to 
apply is Monday, April 15. Questions? Email the AmeriCorps 
team at collegecorps@calpoly.edu. 
 
Retired Faculty and Staff Association Spring Luncheon 
Goes to the Rodeo April 23  
The Retired Faculty and Staff Association’s spring quarter 
program will feature the highly successful Cal Poly Rodeo 
Team and program, as coach and alumnus Ben Londo and 
team members display their skills in several competitive  
events Tuesday, April 23, from 11:30 a.m. to 1:30 p.m. at the 
Cotton Rosser Rodeo Complex off Mount Bishop Road. Since 
1956, the program has earned 44 national titles, making it one 
of the most-winning rodeo programs in National Intercollegiate 
Rodeo Association history and bringing national recognition to 
Cal Poly and its supporters. As a student on the Rodeo Team, 
Londo (Construction Management, ’07) earned Bareback 
Riding and All-Around Championship titles for consecutive 
years at the College National Finals Rodeo. Register for the 
event at https://rb.gy/gwywrf. 



 

 
 

 

 
Additional Employment Opportunities 

 
For all available job openings, visit jobs.calpoly.edu. All new positions are listed below. To 
apply, go online and complete the application form. For assistance, call Human Resources  
at ext. 6-2236. 
 
#537046 - Senior Talent Acquisition Specialist (Administrative Analyst/Specialist 
Exempt I) – University Personnel – Talent Acquisition. $52,548-$95,064 per year. 
Anticipated hiring range: $70,000-$85,000 per year. Open until filled.  
 
#537274 – Foundation Board Relations Liaison (Administrative Analyst/Specialist, 
Exempt I) – University Development. $52,548-$95,064 per year. Anticipated hiring range: 
$75,000-$90,000 per year. Open until filled. 
 
#537208 – Export Compliance Officer (Administrative Analyst/Specialist – 12 Months)  
– Division of Research – Research Integrity and Compensation. $79,656-$154,788 per year. 
Anticipated hiring range: $97,000-$115,000 per year. Open until filled. 
 
#537128 – Civil and Environmental Engineering Lab Technician (Instructional Support 
Technician III) – Academic Affairs – Provost – Civil and Environmental Engineering. 
$57,744-$100,176 per year. Anticipated hiring range: $70,000-$86,000 per year. Open  
until filled. 
 
#537223 – Supervising Stage Technician (Performing Arts Technician III) – 
Administration and Finance – Performing Arts Center – Technical. $50,112-$90,684 per  
year. Anticipated hiring range: $60,000-$75,000 per year. Open until filled. 
 

Faculty Employment Opportunities 
 
Candidates are asked to visit jobs.calpoly.edu to complete an application and apply for any  
of the positions shown below. Submit all requested application materials as attachments  
to your online application by the review begin date for full consideration. For assistance,  
email Academic Personnel at academicpersonnel@calpoly.edu. 
 
#531112 – Full-Time Lecturer AY – Computer Engineering (AY 2024-25), CENG-
Computer Engineering. 
 
#537280 – Full-time Lecturer – Chemistry and Biochemistry, BCSM-Chemistry and 
Biochemistry.  
 
#537099 Full Time Lecturer – Surveying, CAFES-BioResource and Agricultural 
Engineering. 
 
#536485 – Executive Director of Academic Programs and Planning (Administrator II) 
– Academic Programs and Planning. Anticipated hiring range: $150,000-$160,000 per year. 
Open until filled.  
 
#537024 – Associate Provost for Academic Innovation and Programs (Administrator 
III) – Academic Programs and Planning. Anticipated hiring range: $180,000-$200,000 per 
year. Open until filled. 

 
Part-Time Lecturer Pools – Pools are opening for 2023-24 academic year. Visit 
jobs.calpoly.edu and search department of interest. 
 

ASI Employment Opportunities 
 
Hiring, developing and empowering quality staff is what drives the ASI organization.  
Join ASI’s dynamic team that supports not only the students of Cal Poly, but the entire 
university and greater San Luis Obispo communities. Only new job listings are posted 
below. For a full list of available postings and to apply, visit the Work For ASI webpage. 
Sign up for the Work For ASI newsletter to be the first to know about new opportunities. 
For more information, contact ASI Human Resources at asihr@calpoly.edu.   
 
Assistant Coordinator – Marketing (Communications and Outreach) – $29.08-$46.54 
per hour. Starting pay: $29.08 per hour, plus excellent benefits. Open until filled. 

VITA Tax-Prep 
Students Experience a 
50 Percent Increase in 
Demand in 2024  
Accounting students 
assisted 377 members 
of the community with 
their tax forms so far 
this year – a 50 percent 
increase from 2023. 
The students helped 
clients receive 
$357,000 in refunds, 
according to the 
university’s Volunteer 
Income Tax Assistance 
clinic (VITA). Every 
year, accounting 
seniors host the clinic 
on campus every 
Saturday for seven 
weeks, beginning in 
February. As part of 
their senior project, the 
students assist 
members of the 
community who earn 
less than $67,000 a 
year on their individual 
tax returns. Through the 
clinic, led by faculty 
members Trisha 
Daughtrey and Steven 
Danowitz, clients 
receive free assistance 
and advice on 
numerous tax issues, 
including deductions for 
small business owners, 
multiple incomes and 
deductions for children, 
tuition and rent. 
Meanwhile, students 
gain real-world 
experience. 
 
CATASTROPHIC 
LEAVE 
Lorena Beauvais, a 
medical assistant in 
Campus Health and 
Wellbeing’s Clinical 
Services, has qualified 
for catastrophic leave. 
Those wishing to 
donate leave credits to 
help Beauvais remain in 
full-pay status during an 
extended leave of 
absence should contact 
catastrophic leave 
coordinator Karen 
Woods (kwoods04@ 
calpoly.edu) at ext.  
6-5265 to request a 
donation form. 
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