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Teach-In Moved  
to May 9 
The eighth Social 
Justice Teach-In has 
been rescheduled to 
Thursday, May 9.  
The annual event is  
a daylong series of 
talks and workshops 
by and for the Cal 
Poly community, 
centered around 
equity and social 
justice. More than  
50 workshops led by  
faculty, staff and 
students from across 
campus were 
selected from the 
proposals this year.  
 
Employee Mortgage 
Assistance Program  
Cal Poly Partners,  
formerly the Cal Poly 
Corporation, has 
launched a mortgage 
assistance program to 
help faculty and staff 
purchase a home on 
campus. Last October 
directors of the 
nonprofit approved 
an agreement with 
SESLOC Federal 
Credit Union to create 
the lending program 
framework for 
employees looking to 
purchase in the Bella 
Montana community 
off Highland Drive or 
the new Vista Mea-
dows development at 
Slack Street and 
Grand Avenue. The 
program aims to help 
facilitate the sale with 
no down payment nor 
need for private 
mortgage insurance. 
Program. Questions? 
Email SESLOC 
representative 
Cherise Long at 
clong@sesloc.org for 
more details. 

EMPLOYMENT OPPORTUNITIES 
 
For all available job openings, visit jobs.calpoly.edu. All new positions opened this week are 
listed below. apply, go online and complete the application form. For assistance, call Human 
Resources at ext. 6-2236. Listings are open until filled. 
 
#535512 – Transfer Center Assistant Director (SSP IV) – Academic Affairs – Provost – 
Academic Programs and Planning. $66,780-$95,256 per year. Anticipated hiring range: 
$68,000-$80,000 per year. Open until filled.  
 
#535826 – Lead Academic Advisor, SSP IV (SSP IV) – Academic Affairs – Provost – 
CAFES Advising. $68,784-$98,112 per year. Anticipated hiring range: $68,784-$80,086 per 
year. Open until filled.  
 
#535819 – Clinical Laboratory Scientist II – Per Diem (Per Diem Non-Exempt Healthcare) – 
Student Affairs – Clinical Services. $24.85-$90.79 per hour. Anticipated hiring range: $37.46 - 
$55.82 per hour. Open until filled. 
 
#535694 – Lead Customer Service Coordinator (Administrative Support Coordinator II) 
– Administration and Finance – FMD Customer and Business Services. $44,172-$72,408 per 
year. Anticipated hiring range: $46,224-$60,348 per year. Open until filled. 
 
#535795 – Coordinator of Student Development – University Housing (SSP II) – Student 
Affairs – Residential Student Experience. $55,320-$78,672 per year. Anticipated hiring range: 
$55,320 per year. Open until filled. 
 
#535754 – Supervising Painter – Administration and Finance – Facilities and Management 
Paint Shop. $77,568-$98,352 per year. Anticipated hiring range: $77,568-$91,428 per year.  
 
#535761 – Systems Administrator (Operating System Analyst 12 Months) – Information 
Service – ITS Infrastructure and Platform Development. $56,136-$138,564 per year. 
Anticipated hiring range: $85,000-$100,000 per year. Open until filled. 
 

Faculty Employment Opportunities 
Candidates are asked to visit jobs.calpoly.edu to complete an application and apply for any of 
the positions shown below. Submit all requested application materials as attachments to your 
online application by the review begin date for full consideration. For assistance, email 
Academic Personnel at academicpersonnel@calpoly.edu. 
 
#535282 – Department Head – Experience Industry Management, CAFES – Experience 
Industry Management. 
 
#535109 – Assistant Professor of Strategic Management, OCOB-Management, HR and 
Information Systems Area. 
 
#534256 – Full-Time Lecturer – Surveying, CAFES– BioResource and Agricultural 
Engineering. 
 
#534452 – Full-Time Lecturer AY – Aerospace Engineering (AY 2024-25), CENG – 
Aerospace Engineering. 
 
#535243 – Full-Time Lecturer in Information Systems, OCOB-Management, HR and 
Information Systems Area. 
 
Part-Time Lecturer Pools – Pools are opening for 2023-24 academic year. Visit 
jobs.calpoly.edu and search department of interest. 
 

http://jobs.calpoly.edu/sl/en-us/listing/

