
Adopted: November 15,1988 

ACADEMIC SENATE 
OF 


CALIFORNIA POLYTECHNIC STATE UNIVERSITY 

San Luis Obispo, California 


Background statement: The Personnel Policies Committee recommends tha t  faculty 
members, who apply (o r  a re  nominated) for  a Meritorious Performance and Professional 
Promise (MPPP) Award and who do not  receive one, should be notified. At present,  the 
MPPP Awards procedures require  only tha t  recipients of the  awards be notified. 

RESOLUTION TO AMEND PROCEDURES FOR MERITORIOUS 

PERFORMANCE AND PROFESSIONAL PROMISE AWARDS 


WHEREAS. 	 Applicants and nominees for  Meritorious Performance and Professional 
Promise (MPPP) Awards should be informed as to the  outcome of the  MPPP 
Awards selection process; therefore be i t  

RESOLVED: 	 That t he  Procedures for  Meritorious Performance and Professional Promise 
(MPPP) Awards be amended as follows: 

Section V1.A. 

Recipients as  well as the Personnel and Payroll Offices shal l  be notified, i n  
wri t ing,  within five ( 5 ) days of concurrence.  A ~ e l i c a n t s  and  nominees who 
did not  receive awards shal l  be notified, i n  wri t ing,  by the  cha i r  of the 
school MPPP Awards committee. The dean's staff of each school will send out 
the  notification a t  the same time tha t  those receiving awards a re  notified by 
the  dean.  
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M e m o r a n d u m  

TO . Charles T. Andrews, Chair  Academic Senate Date : Nove~iiber22, 1988 

Academic Senate 
File No.: 

Copies : Malcolm Wilson 
Jan Pieper 
Mike Suess 

President  1 ( 

Resolut ion t o  Amend Procedures f o r  Mer i t o r i ous  Performance 
and Professional  Promise Awards (AS-300-88/PPC) 

The above referenced r e s o l u t i o n  i s  approved f o r  imniediate implementation. 
Please extend my apprec ia t ion  t o  members o f  t h e  Personnel P o l i c i e s  Committee 
f o r  t h e i r  e f f o r t s  t o  improve the  MPPP award procedures. 


